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ASSURANCES FOR DISTRICT PLANS (Mandated Component) 

Act 135 Assurances  
Assurances, checked and signed by the district superintendent, attest that the district 
complies with all applicable Act 135 requirements. 
 

 Academic Assistance, PreK–3  The district makes special efforts to assist 
children in PreK–3 who demonstrate a need for extra or alternative 
instructional attention (e.g., after-school homework help centers, individual 
tutoring, and group remediation).  

 
 Academic Assistance, Grades 4–12  The district makes special efforts to 

assist children in grades 4–12 who demonstrate a need for extra or alternative 
instructional attention (e.g., after-school homework help centers, individual 
tutoring, and group remediation).  

 
 Parent Involvement The district encourages and assists parents in 

becoming more involved in their children’s education. Some examples of 
parent involvement initiatives include making special efforts to meet with 
parents at times more convenient for them, providing parents with their 
child’s individual test results and an interpretation of the results, providing 
parents with information on the district’s curriculum and assessment program, 
providing frequent, two way communication between home and school, 
providing parents an opportunity to participate on decision making groups, 
designating space in schools for parents to access educational resource 
materials, including parent involvement expectations as part of the principal’s 
and superintendent’s evaluations, and providing parents with information 
pertaining to expectations held for them by the school system, such as 
ensuring attendance and punctuality of their children.  

 
 Staff Development  The district provides staff development training for 

teachers and administrators in the teaching techniques and strategies needed 
to implement the district plan for the improvement of student academic 
performance. The staff development program reflects requirements of Act 
135, the EAA, and the National Staff Development Council’s revised Standards 
for Staff Development.  

 
 Technology  The district integrates technology into professional 

development, curriculum development, and classroom instruction to improve 
teaching and learning. The district will provide a copy of their updated 
technology plan to the S.C. Department of Education on an annual basis. 

 
 The plan establishes clear goals and a realistic strategy for using 
telecommunications and information technology to improve education or 
library services. 

 
 The plan has a professional development strategy to ensure that staff knows 

how to use the new technologies to improve education. 
 

 The plan includes an assessment of the telecommunications services, 
hardware, software, and other services that will be needed to improve 
education. 

 
 The plan provides for a sufficient budget to acquire and maintain the 

hardware, software, professional development and other services that will be 
needed to implement the strategy for improved education. 
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 The plan includes an evaluation process that enables the district and its 

schools to monitor progress toward the specified goals and make mid-course 
corrections in response to new development and opportunities as they arise. 

 
 Innovation  The district uses innovation funds for innovative activities to 

improve student learning and accelerate the performance of all students. 
Provide a good example of the use of innovation funds. 

n/a Innovative funds no longer provided. 
 

 Collaboration  The district (regardless of the grades served) collaborates 
with health and human services agencies (e.g., county health departments, 
social services departments, mental health departments, First Steps, and the 
family court system). 

 
 Developmental Screening The district ensures that the young child receives 

all services necessary for growth and development. Instruments are used to 
assess physical, social, emotional, linguistic, and cognitive developmental 
levels. This program normally is appropriate at primary and elementary 
schools, although screening efforts could take place at any location. 

 
 Half-Day Child Development The district provides half-day child 

development programs for four-year-olds (some districts fund full-day 
programs). The programs usually function at primary and elementary schools, 
although they may be housed at locations with other grade levels or 
completely separate from schools. 

  
 Developmentally Appropriate Curriculum for PreK–3 The district 

ensures that the scope and sequence of the curriculum for PreK–3 are 
appropriate for the maturation levels of students. Instructional practices 
accommodate individual differences in maturation levels and take into account 
the student's social and cultural context. 

 
 Parenting and Family Literacy The district provides a four component 

program that integrates all of the following activities: interactive literacy 
activities between parents and their children (Interactive Literacy Activities); 
training for parents regarding how to be the primary teachers for their children 
and full partners in the education of their children (parenting skills for adults, 
parent education); parent literacy training that leads to economic self-
sufficiency (adult education); and an age-appropriated education to prepare 
children for success in school and life experiences (early childhood education). 
Family Literacy is not grade specific, but generally is most appropriate for 
parents of children at the primary and elementary school levels and below, 
and for secondary school students who are parents. Family Literacy program 
goals are to strengthen parent involvement in the learning process of 
preschool children ages birth through five years; promote school readiness of 
preschool children; offer parents special opportunities to improve their literacy 
skills and education, a chance to recover from dropping out of school; and 
identify potential developmental delays in preschool children by offering 
developmental screening.  
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 Recruitment  The district makes special and intensive efforts to recruit and 
give priority to serving those parents or guardians of children, ages birth 
through five years, who are considered at-risk of school failure. “At-risk” 
children are defined as those whose school readiness is jeopardized by any 
of, but not limited to, the following personal or family situation(s): educational 
level of parent below high school graduation, poverty, limited English 
proficiency, significant developmental delays, instability or inadequate basic 
capacity within the home and/or family, poor health (physical, mental, 
emotional), and/or child abuse and neglect.  

 
 Coordination of Act 135 Initiatives with Other Federal, State, and 

District Programs  The district ensures as much program effectiveness as 
possible by developing a district wide/school wide coordinated effort among 
all programs and funding. Act 135 initiatives are coordinated with programs 
such as Head Start, First Steps, Title I, and programs for students with 
disabilities. 

 
 Office of Health and Nutrition  As required by the Students Health and 

Fitness Act [section 59-10-330 (B)], the district has established a Coordinated 
School Health Advisory Council (CSHAC) that includes members of the 
community, school representatives, students, parents, district food service 
employees, and school board members, and has collaborated with the CSHAC 
to develop a school health improvement plan that addresses strategies for 
improving student nutrition, health, and physical activity and includes the 
district's wellness policy. The district health improvement plan goals and 
progress toward those goals are included in the district's strategic plan. 
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Chapter 59 of Title 59: Education and Economic Development Act Assurances 
for Districts 
 

1. Each elementary, middle, and high school in the district has implemented the 
Comprehensive Developmental Guidance and Counseling Program Model. 

 
2. All elementary, middle, and high schools in the district have integrated career 

awareness, exploration, and/or preparation activities into their curricula. 
 
3. Each middle and high school in the district has a student-to-guidance 

personnel ratio of 300:1 or less.  Suspended as pursuant to R14.3352. 
 
4. Each middle and high school in the district employs certified career 

development facilitators who perform the 13 duties specified in the EEDA 
legislation. 

 
5. All students in grades eight through twelve have developed an individual 

graduation plan (IGP) that is reviewed by students and their parents/parental 
designees during annual IGP conferences facilitated by certified guidance 
counselors. 

 
6. All eighth grade students in the district have chosen a career cluster. 

(Students may change their cluster choice if they desire to do so). 
 
7. All tenth grade students in the district have chosen a career major. (Students 

may change their major if they desire to do so). 
 
8. All high schools in the district offer enough courses for all students to 

complete their chosen majors. (NOTE: To complete a major, students must 
take four courses for elective credit that are associated with that major). 

 
9. Each high school in the district is organized around a minimum of three of the 

16 national career clusters. 
 
10. Each high school in the district has implemented an evidence-based program 

model designed to ensure that students identified as being at risk of dropping 
out actually graduate from high school with a state diploma. 

 
11. Each high school in the district has implemented High Schools That Work or 

another state-approved comprehensive reform model. 
 
12. Each high school in the district offers all students at least one opportunity to 

participate in an extended or work-based learning activity prior to graduation. 
 
13. Each high school in the district offers students opportunities to enroll in 

courses for which they may receive both high school and college credit. 
 
Dr. Scott Turner     

Superintendent’s Printed Name 
(for district and school plans) 

 Superintendent’s Signature  Date 
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General Grant Assurances for Districts 
As the duly authorized representative of District Five Schools of 
Spartanburg County _______________________________________ , 
 (Please print or type name of District) 

I certify that this applicant 

A. Has the legal authority to apply for state assistance and the institutional, 
managerial, and financial capability (including funds sufficient to pay the 
nonstate share of project costs) to ensure proper planning, 
management, and completion of the project described in this 
application. 

B. Will give the State Department of Education (SCDE) access to and the 
right to examine all records, books, papers, or documents related to this 
award and will establish a proper accounting system in accordance with 
generally accepted accounting principles or agency directives.  The 
applicant’s accounting system must include sufficient internal controls, 
a clear audit trail, and written cost-allocation procedures as necessary. 
Financial management systems must be capable of distinguishing 
expenditures that are attributable to this grant from those that are not 
attributable to this grant. This system must be able to identify costs by 
programmatic year and by budget line item and to differentiate among 
direct, indirect, and administrative costs. In addition, the grantee must 
maintain adequate supporting documents for the expenditures (federal 
and nonfederal) and in-kind contributions, if any, that it makes under 
this grant. Costs must be shown in books or records (e.g., 
disbursements ledger, journal, payroll register) and must be supported 
by a source document such as a receipt, travel voucher, invoice, bill, or 
in-kind voucher.  The applicant will also comply with the Office of 
Management and Budget 2 CFR Part 230 “Cost Principles for Non-Profit 
Organizations,” 2 CFR Part 225 “Cost Principles for State, Local, and 
Indian Tribal Governments,” or 2 CFR Part 220 “Cost Principals for 
Educational Institutions” for maintaining required support for salaries 
and wages. Required support includes certifications and/or personnel 
activity records according to the type of entity. 

C. Will approve all expenditures, document receipt of goods and services, 
and record payments on the applicant’s accounting records prior to 
submission of reimbursement claims to the SCDE for costs related to 
this grant. 

D. Will initiate and complete work within the applicable time frame after 
receipt of approval by the SCDE. 

E. Will not discriminate against any employee or applicant for employment 
because of race, color, religion, age, sex, national origin, or disability. 
The grantee will take affirmative action to ensure that applicants for 
employment and the employees are treated during the period of their 
employment without regard to their race, color, religion, age, sex, 
national origin, or disability. 

F. Will comply with the Ethics, Government Accountability, and Campaign 
Reform Act (S.C. Code Ann. § 2-17-10 et seq. and § 8-13-100 et seq. 
(Supp. 2009)]. 
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G. Will comply with the Drug Free Workplace Act (S.C. Code Ann. § 44-
107-10 et seq. (Supp. 2009)] if the amount of this award is $50,000 or 
more. 

H. Ensures that all policies, procedures, programs and the administration 
of programs in the school district are consistent with the No Child Left 
Behind Act of 2001, EDGAR (1999), and other applicable statues, 
regulations, program plans, and applications. 

I. Will submit reports as necessary to enable the SDE to meet its 
responsibilities under the program and will maintain such records, 
provide such information, and afford access to the records as the SDE 
may find necessary to carry out its duties. The school district will 
cooperate in carrying out any evaluation conducted by state or federal 
agencies. 

J. Affirms that the needs assessment was conducted in consultation and 
collaboration with the teachers of the school district, including those 
teachers in schools receiving assistance under Title I, school 
administrators, and charter school and private school representatives 
(where applicable) in the development of the needs assessment. 

K. Will ensure, through incentives for voluntary transfers, the provision of 
professional development, recruitment programs, or other effective 
strategies, that low-income students and minority students are not 
taught at higher rates that other students by unqualified, out-of-field, 
or inexperienced teachers. 

L. Will target Title II-A teacher quality funds to schools that have the 
lowest proportion of highly qualified teachers, have the largest average 
class size, or are identified for school improvement under the 
specification in Title I, section 1116(b)(1)(A) of the Elementary and 
Secondary Education Act (ESEA): “A local educational agency shall 
identify for school improvement any elementary school or secondary 
school served under this part that fails, for 2 consecutive years, to make 
adequate yearly progress as defined in the State’s plan under section 
1111(b)(2).” 

M. Will comply with Title IX, Section 9501 of the ESEA regarding 
participation by private school children and teachers. 

N. Will comply with Title V, Section 5206(a) of the ESEA regarding 
participation by charter schools. 

O. Will use the grant funds received in order to supplement, and not 
supplant, nonfederal funds that would otherwise be used for activities 
authorized under Section 2123 of the ESEA, “Local Use of Funds." 

Dr. Scott Turner     

Superintendent’s Printed Name 
(for district and school plans) 

 Superintendent’s Signature  Date 



 

XII 
 

Terms and Conditions for SCDE Grant Programs 
(Page 1 of 2) 

 
 
A. Completeness of Proposal All proposals should be complete and carefully worded and must contain 

all of the information requested by the State Department of Education (SCDE). If you do not believe a 
section applies to your proposal, please indicate that fact. 

 
B. Termination The SCDE reserves the right to reject any and all applications and to refuse to grant 

monies under this solicitation. After it has been awarded, the SCDE may terminate a grant by giving the 
grantee written notice of termination. In the event of a termination after award, the SCDE shall 
reimburse the grantee for expenses incurred up to the notification of termination. In addition, this grant 
may be terminated by the SCDE if the grantee fails to perform as promised in its proposal. 

 
C. Travel Costs Travel costs, if allowed under this solicitation, must not exceed limits noted in the United 

States General Services Administration (www.gsa.gov) regulations. 
 
D. Honoraria Amounts paid in honoraria, if allowed under this grant, must be consistent with SCDE policies. 

You should check with the program office before budgeting for honoraria. 
 
E. Obligation of Grant Funds Grant funds may not be obligated prior to the effective date or subsequent 

to the termination date of the grant period. No obligations are allowed after the end of the grant period, 
and the final request for payment must be submitted no later than thirty (30) days after the end of the 
grant period. 

 
F. Use of Grant Funds Funds awarded are to be expended only for purposes and activities covered by the 

project plan and budget.  
 
G. Copyright The grantee is free to copyright any books, publications, or other copyrightable materials 

developed in the course of this grant. However, the SCDE reserves a royalty-free, nonexclusive, and 
irrevocable license to reproduce, publish, or otherwise use, and to authorize others to use, the 
copyrighted work developed under this grant. 

 
H. Documentation The grantee must provide for accurate and timely recording of receipts and 

expenditures. The grantee’s accounting system should distinguish receipts and expenditures attributable 
to each grant. 

 
I. Reports The grantee shall submit a final financial report within thirty (30) days of the final disbursement. 

This report should be a final accounting of the grant. It may be submitted in either narrative or 
spreadsheet form. 

 
J. Certification Regarding Suspension and Debarment.  By submitting a proposal, the applicant 

certifies, to the best of its knowledge and belief, that the 
 Applicant and/or any of its principals, subgrantees, or subcontractors 

o Are not presently debarred, suspended, proposed for debarment, or declared ineligible for the 
award of contracts by any state or federal agency; 

o Have not, within a three-year period preceding this application, been convicted of or had a civil 
judgment rendered against them for: commission of fraud or a criminal offense in connection 
with obtaining, attempting to obtain, or performing a public (federal, state, or local) contract or 
subcontract; violation of federal or state antitrust statutes relating to the submission of offers; 
or commission of embezzlement, theft,  



 

XIII 
 

Terms and Conditions for SCDE Grant Programs continued 
(Page 2 of 2) 

 
 

o forgery, bribery, falsification or destruction of records, making false statements, tax evasion, or 
receiving stolen property; and 

o Are not presently indicted for, or otherwise criminally or civilly charged by a governmental entity 
with, commission of any of the offenses enumerated above. 

 Applicant has not, within a three-year period preceding this application, had one or more contracts 
terminated for default by any public (federal, state, or local) entity. 

 
K. Audits 

 Entities expending $500,000 or more in federal awards: 
Entities that expend $500,000 or more in federal awards during the fiscal year are required to have 
an audit performed in accordance with the provisions of Office of Management and Budget (OMB) 
Circular No. A-133, Audits of States, Local Governments, and Non-Profit Organizations. The 
submission deadline for A-133 audits is nine months after the entity’s fiscal year-end. A grantee that 
passes through funds to subrecipients has the responsibility of ensuring that federal awards are used 
for authorized purposes in compliance with federal program laws, federal and state regulations, and 
grant agreements. The director of the OMB, who will review this amount every two years, has the 
option of revising the threshold upward. 

 Entities expending less than $500,000 in federal awards: 
Entities that expend less than $500,000 in a fiscal year in federal awards are exempt from the audit 
requirements in the Single Audit Act and Circular A-133. However, such entities are not exempt from 
other federal requirements (including those to maintain records) concerning federal awards provided 
to the entity. The entity’s records must be available for review or audit by the SCDE and appropriate 
officials of federal agencies, pass-through entities, and the General Accounting Office (GAO). 

 
L. Records. The grantee shall retain grant records, including financial records and supporting 

documentation, for a minimum of three (3) years after the termination date of the grant. 
 
M. Reduction in Budgets and Negotiations. The SCDE reserves the right to negotiate budgets with 

potential grantees. The SCDE may, in its sole discretion, determine that a proposed budget is excessive 
and may negotiate a lower budget with the potential grantee. The grantee may at that time negotiate 
or withdraw its proposal. In addition, the SCDE may desire to fund a project but not at the level proposed. 
In that case the SCDE shall notify the potential grantee of the amount that can be funded, and the 
grantee and the SCDE shall negotiate a modification in the proposal to accommodate the lower budget. 
All final decisions are that of the SCDE.  

 
N. Amendments to Grants. Amendments are permitted upon the mutual agreement of the parties and 

will become effective when specified in writing and signed by both parties.  
 

 
Dr. Scott Turner 

Superintendent’s Printed Name 
(for district and school plans) 

 Superintendent’s Signature  Date 
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American Recovery and Reinvestment Act (ARRA) 
Funded Awards and Programs 

 
(Including, but not limited to, the State Fiscal Stabilization Fund, Individual with Disabilities 
Education Act—611 and 619, Local Youth Mentoring Initiative, Education for Homeless Children 
and Youth, Title I, Education Technology State Grants and School Nutrition Cafeteria Equipment 
Assistance)  
 
As the duly authorized representatives of applicant, by signing this Addendum, we certify that this applicant 
will abide by the following with respect to amounts received by the applicant under the ARRA, if applicable: 
 

 Will quarterly report uses of ARRA funds as provided by Section 1512 of the ARRA and the directives 
of the South Carolina Department of Education; 

 Will certify that any infrastructure investment has received the full review and vetting required by 
law and that the chief executive accepts responsibility that the infrastructure investment is an 
appropriate use of taxpayer dollars, pursuant to Section 1511 of the ARRA;  

 Will comply with Section 1605 of the ARRA (requiring the use of American iron, steel, and 
manufactured goods), and Section 1606 of the ARRA (requiring compliance with federal prevailing 
wage requirements); 

 Will allow access to any representative of an appropriate inspector general  to examine any records 
and interview any officer or employee regarding contracts or grants awarded, pursuant to Section 
1515;  

 Will abide by the provisions of Section 1553 of the ARRA regarding protection of  whistleblowers;   

 Will not use ARRA funds for any casino or other gambling establishment, aquarium, zoo, golf course, 
or swimming pool, pursuant to Section 1604 of the ARRA; and 

 Will promptly refer to an appropriate inspector general any credible evidence that an administrator, 
employee, agent, contractor, sub-grantee, subcontractor, or other person has submitted a false claim 
under the False Claims Act (31 U.S.C. §§ 3729–3733) or has committed a criminal or civil violation 
of laws pertaining to fraud, conflict of interest, bribery, gratuity, or similar misconduct involving those 
funds. 

Links to the Inspectors General may be found at:  
http://www.recovery.gov/Accountability/inspectors/Pages/Home.aspx  
 
Fraud and abuse may be reported at: 
http://www.recovery.gov/Contact/ReportFraud/Pages/Report_Fraud.aspx  
 
The Recovery Board Fraud Hotline: 1-877-392-3375 
 
Signature of Superintendent/Chief Executive 
Officer  

 Date 

Dr. Scott Turner  scott.turner@spart5.net 
Printed/typed name of Superintendent  Email Address 
   
   
Signature of authorized financial official  Date 
Mr. David Hayes  david.hayes@spart5.net 
Printed/typed name of financial official  Email Address 
 

 ___District Five Schools of Spartanburg County___________ 
Printed/typed name of Public K-12 Entity 
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EXECUTIVE SUMMARY OF NEEDS ASSESSMENT FINDINGS 

 

Community 
 

District Five, located on the western edge of Spartanburg County, serves students from several municipalities as 
well as those from unincorporated areas.  The cities, towns, and municipalities of Duncan, Lyman, Reidville, 
Moore, Startex, Wellford, and Greer are all found within the District Five attendance boundaries; however, 
approximately 82% of the District’s 113 square miles is classified as rural.  Located midway between the 
metropolitan areas of Greenville and Spartanburg, District Five has seen radical changes in the past twenty 
years.  Once a rural area comprised of numerous textile plants and agriculture concerns, the area is now home to 
a vibrant international manufacturing and industrial community.  The last two decades have seen an influx of 
highly respected companies, including leading employers such as:  the BMW Manufacturing Plant, which 
employs almost 8000 associates;  the Sealed Air/Cryovac Corporation with over 1,100 employees;  Draexlmaier 
Automotive of America, employing approximately 700;  SEW Eurodrive and its 500+ associates;  and 
Westinghouse Air Brake Corporation (WABCO) with over 250 employees.  District Five enjoys partnerships 
with these companies, as well as many others in the area, and works in conjunction with them to develop and 
educate a workforce that can confidently handle the challenges they will face after graduation. 
 
District Five Schools of Spartanburg County has developed a business partner program specifically designed to 
bring attention to those companies that maintain an ongoing, special relationship with our district.  The 
contribution of time and resources helps to create a successful school-business partnership.  Benefits to the 
company or organization are numerous, including:  increased employee morale, cultivating a reliable source of 
well-trained employees, reaping the benefits of an engaged business community, and positive publicity in the 
school system and the community.  The partnerships that have been forged with local business and community 
organizations provide valuable resources for the learning environment.  These partnerships encourage learning, 
while providing real life experiences and a connection between theory and application.  They provide 
opportunities for students to gain insight into possible career opportunities through work-based-learning such as 
shadowing and internships that are provided through selected partners.  Many of our partners also provide 
mentors and tutors to students at all levels, elementary through secondary.  This mentoring furnishes these 
students a relationship with a caring adult and an encouragement to learn.  Community partners are also a 
valuable resource through their service on advisory councils and program committees where they provide 
guidance and recommendations to help the district stay in touch with current trends in business and industry. 
 
Once a small, country school district, District Five has changed dramatically.  With the exception of two years, 
the enrollment of District Five Schools has increased annually since 1985-86.  Now serving 7,356 students in 
kindergarten through grade 12, District Five has grown by almost 62% in the last twenty-one years.  This 
growth has accelerated in the last decade with the District seeing an average increase of over 200 students each 
year. However, growth appears to be reaching a plateau in 2010. 
 
Our current student population is comprised of 67.8% Caucasian students, 21.6% African-American students, 
and 10.6% of other ethnicities.  Of the 86 school districts in South Carolina, District Five ranks 20th in the 
percentage of enrollment classified as minorities. 
 
District Five has attempted to keep pace with this increase in student population by initiating several facilities 
development plans over the years.  In 1995 the District entered into a building plan that created a new 
elementary school (River Ridge), an intermediate school (Beech Springs), additions to Byrnes High School, 
Duncan Elementary School, and Reidville Elementary School and brought modernization to classrooms 
throughout the district.  A bond referendum, passed in 2000, paved the way for a second intermediate school 
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(Berry Shoals) to be built in the District.  In 2005, to improve the transition from middle school to high school, 
we started a ninth grade academy.  In 2007, the academy moved to its own campus across the street from the 
high school.  The academy provides a gradual transition from the supportive environment of the middle school 
to the independence of high school.  This is achieved through small learning communities using the team 
concept where groups of teachers focus on the success of a small group of students within the student body as a 
whole.  This helped to relieve overcrowding at the high school and to provide much needed support to ninth 
graders.  Most recently, our district opened two new elementary schools and a replacement campus for D. R. 
Hill Middle School.   An athletic facility and a district fine arts complex at James F. Byrnes High School were 
completed in 2007-2008 and 2008-2009 respectively. The classroom expansion at River Ridge Elementary 
School was completed in 2009-2010. 
 

Programs and Services 
 

The schools of District Five welcome 7,356 students (45 ADM as of 10/18/10) of diverse backgrounds and 
economic means.  Fifty percent of our students qualify for free or reduced meals.  We have two schools, 
Duncan Elementary and Wellford Elementary that are classified as federal Title I Schools.  Over 14% of our 
families with children age 5 to age 17 are living below the poverty line.  Following the trend of the international 
business climate in our area, an international culture has developed in our schools as well.  We are currently 
serving over 5% of students, speaking 17 different languages, in our English Speakers of Other Languages 
(ESOL) program.  Meanwhile, District Five’s poverty index ranks as the thirteenth lowest among the 86 school 
districts in our South Carolina.  The District Five staff, a group of caring, qualified, and dedicated adults, strives 
to meet the needs of this diverse student audience every day.  We have 609 certified teachers serving in our 
twelve schools.  Of those, 101 hold a Bachelors degree, 76 have added 18 hours to their Bachelors, 225 have 
earned a Masters degree, 195 have earned the Masters plus 30 hours, and 12 are holding a Doctorate.  
 

45 ADM Report as of 10/18/10 (Day 135 – March 21, 2013) 

SCHOOL GRADES SERVED STUDENTS 

Duncan Elementary  K5-4th 573 (683) 

River Ridge Elementary K5-4th 630 (684) 

Wellford Academy K5-4th 309 (407) 

Reidville Elementary K5-4th 279 (292) 

Lyman Elementary K5-4th 619 (643) 

Abner Creek Academy K5-4th 380 (493) 

Beech Springs Intermediate 5th-6th 588 (609) 

Berry Shoals Intermediate 5th-6th 549 (566) 

DR Hill Middle 7th-8th 560 (593) 

Florence Chapel Middle 7th-8th 584 (620) 

Freshman Academy 9th 618 (588) 

James F. Byrnes High 10th-12th 1667 (1633) 
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Fourteen percent of our teaching staff (85 teachers), currently holds National Board Certification.  With an 
average salary of $49,059, a retention rate of 91.1%, and an attendance rate of over 95%, the professional staff 
in District Five is very stable and dependable.  In addition to our certified staff, we have 310 classified, or non-
certified employees serving in a wide variety of roles.  From providing bus transportation, serving as athletic 
trainers, providing assistance to teachers, maintaining our facilities, providing secretarial skills and support, to 
keeping our facilities immaculately cleaned, our classified staff meets a vital need in District Five.  To validate 
the excellence that we have on our staff, we annually honor a teacher and a support employee of the year at each 
of our schools, and on the district level.  In addition, staff members who have received awards or performed 
above the normal call of duty are routinely invited to our School Board meetings to receive recognition for their 
efforts.  
 
District Five offers an array of programs and services for its stakeholders, while meeting the diverse needs of 
the students. The extensive curriculum includes a variety of programs for all students, including gifted and 
talented, career and technology, special education, college preparatory, preschool and early childhood, 
parenting, at-risk, magnet schools, single gender, Advanced Placement, reading and math intervention, English 
for Speakers of Other Languages (ESOL), dual credit, foreign language in all schools, performing and visual 
arts, physical education and athletics, extra-curricular, credit recovery, transition, and adult education courses. 
Each school in the district houses state-of-the-art computer labs and other technologies that enhance student 
engagement and improve academic achievement. 
 

Student Performance 
 

(Please see 2011-2012 updated data tables in appendix A) 
 

A comprehensive assessment program is offered in District Five, extending the testing services mandated by the 
state. Students have consistently scored above state standards on all achievement tests. The primary purpose of 
the testing program is to utilize the results to plan for continuous improvement. Data is also used to identify and 
assist all students with specific academic needs and to evaluate instructional effectiveness. 
 
Annual Yearly Progress (AYP) 

The No Child Left Behind Act of 2001 (NCLB) is a United States Act of Congress concerning the education 
of children in public schools. To meet AYP in South Carolina all students, and up to 8 sub-groups must meet 
proficiency on the state test (PASS) in Reading and Mathematics at a rate of 58.8% and 57.8% respectively for 
grades 3-8 and 71.3% and 70.0 % respectively for secondary schools. In 2010-2011, the rates for grades 3-8 
increase to 79.4% and 79.0% respectively for reading and mathematics. In addition to academic goals, students 
in grades 3-8, and the district must meet a student attendance rate of 95%. High schools and the district must 
meet a graduation rate of 78.0% or realize a net increase of 2% from the prior year. Finally, each school and the 
district must test as least 94% of all students and the eight sub-groups in reading and mathematics to meet AYP.  
The sub-groups include: 1) white, 2) African American, 3) Asian/Pacific Islander, 4) Hispanic, 5) American 
Indian/Alaskan, 6) Disabled, 7) Limited English Proficient, and 8) Free/Reduced Meals. To constitute a sub-
group, the school and/or district must have at least 40 students continuously enrolled from the 45th day to the 
first day of testing. The following table details the AYP results for 2009-2010: 
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AYP Results 2009-2010 

  

 
 
 
AYP ELA Performance 2009-2010 
 

 
 

District 5
Beech

Springs
Berry

Shoals DR Hill
Florence
Chapel

James F.
Byrnes

AYP No No No No No No
Objectives Met 31 20 20 25 20 16
Objectives 33 21 21 27 21 21
Attendance* Yes Yes Yes Yes Yes Yes

Abner
Creek Duncan Lyman Reidville

River
Ridge Wellford

AYP Yes Yes Yes Yes Yes Yes
Objectives Met 13 17 13 9 17 15
Objectives 13 17 13 9 17 15
Attendance* Yes Yes Yes Yes Yes Yes

District 5
Beech

Springs
Berry

Shoals DR Hill

Florence
Chapel

James F.
Byrnes

All Students Yes Yes Yes Yes Yes Yes
White Yes Yes Yes Yes Yes Yes

African-American Yes Yes Yes Yes Yes No
Asian/Pacific Is. Yes is is IS is is

Hispanic Yes is is Yes is is
Am. Indian/Alaskan IS is is IS is is

Disabled No Yes Yes No No Yes
LEP Yes is is Yes is is

Meals Yes Yes Yes Yes Yes No

Abner
Creek Duncan Lyman Reidville

River
Ridge Wellford

All Students Yes Yes Yes Yes Yes Yes
White Yes Yes Yes Yes Yes Yes

African-American is Yes is is Yes is
Asian/Pacific Is. is is is is is is

Hispanic is is is is is is
Am. Indian/Alaskan is is is is is is

Disabled is is is is is is
LEP is is is is is is

Meals Yes Yes Yes is Yes Yes
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AYP Mathematics Performance 2009-2010 
 

 
 

 
 
Additional AYP Objectives 

• District 5 and District 5 schools met all AYP participation objectives for ELA and Mathematics (95%) 
• District 5 and James F. Byrnes High School met all graduation rate requirements (88.3% -Target, 78.0% 

- 09-10 Target, or 2% increase) 
• District 5 and all K-8 schools met the attendance rate requirement (94.0% or 0.1% increase) 

 
In 2010, all elementary schools met AYP. District Five has realized improvement in meeting AYP objectives; 
however, District Five did not meet AYP for 2010. Additionally, the intermediate schools, the middle schools, 
and high school did not meet AYP in 2009-2010. District Five, and all schools who missed making AYP, 
missed the AYP target for the disabled sub-group in ELA, Mathematics or both. James F. Byrnes also missed 
the African American and Free/Reduced Meals sub-group. 
 
Palmetto Assessment of State Standards (PASS) 
 
The PASS was given for the first time in Spring 2009 statewide to all students in grades three through eight. 
The tests are aligned to the South Carolina curriculum standards and assess student achievement in English 
Language Arts (Writing and ELA), mathematics, science, and social studies. The writing test was given in 
March and the ELA, mathematics, science and social studies tests were given in May. All PASS tests are 
multiple-choice questions. The writing test has an additional composition on a given topic item. The PASS 
replaced the Palmetto Challenge Achievement Test (PACT), which was last administered in the spring of 2008. 

District 5
Beech

Springs
Berry

Shoals DR Hill

Florence
Chapel

James F.
Byrnes

All Students Yes Yes Yes Yes Yes Yes
White Yes Yes Yes Yes Yes Yes

African-American Yes Yes Yes Yes Yes No
Asian/Pacific Is. Yes is is is is is

Hispanic Yes is is is is is
Am. Indian/Alaskan IS is is Yes is is

Disabled No No No No Yes No
LEP Yes is is Yes IS is

Meals Yes Yes Yes Yes Yes No

Abner
Creek Duncan Lyman Reidville

River
Ridge Wellford

All Students Yes Yes Yes Yes Yes Yes
White Yes Yes Yes Yes Yes Yes

African-American is Yes is is Yes is
Asian/Pacific Is. is is is is is is

Hispanic is is is is is is
Am. Indian/Alaskan is is is is is is

Disabled is is is is is is
LEP is is is is is is

Meals Yes Yes Yes is Yes Yes
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Three performance levels were established to reflect the knowledge and skills exhibited by students on the 
PASS: 

• Exemplary: The student has demonstrated exemplary performance in meeting the grade level 
     standard. 
• Met: The student met the grade level standard. 
• Not Met: The student did not meet the grade level standard. 
 

Since the PASS was developed to measure our state curriculum standards, no national comparisons are 
available. School District Five scores can be compared with South Carolina statewide results and with the 
scores of other school districts around the state. 

 

 
 

End of Course Examination Program (EOCEP) 
 
The EOCEP in South Carolina began in the 2002-03 school year as per the Education Accountability Act of 
1998. The Algebra 1/Mathematics for the Technologies 2 exam was administered for the first time during the 
2002-03 school year. English 1, Physical Science, and Biology 1/Applied Biology 2 exams were administered 
for the first time during the 2003-04 school year. The U.S. History and Constitution field test was administered 
in 2005-06, 2006-07, and 2007-08. The U.S. History and Constitution operational test was administered for the 
first time in 2008-2009. The Biology 1/Applied Biology 2 will replace the Physical Science test in the future. 
All students who are enrolled in courses in which the curriculum standards corresponding to the EOCEP tests 
are taught must take the appropriate tests. The EOCEP exam has 50 to 60 multiple-choice items, depending 
upon the subject, and counts 20% of a student’s final course grade. The exam grade is based on the State 
Uniform Grading Scale; i.e., A: 93 -100; B: 85 – 92; C: 77 – 84; D: 70 – 76; F: below 69. 
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In 2009-10, District Five students took EOCEP exams in the fall and spring.  The Algebra 1/Math Tech 2 exam 
was administered to 559 students and 89.6% of these students scored a D or better on the test. A total of 630 
students took English 1, and 75.2% of these students tested scored a D or better. Physical Science was 
administered to 629 students and 70.4% of these students scored a D or better. The U.S. History and 
Constitution exam was administered to 557 students and 53.3% of these students scored a D or better on the 
test.  
 
 

 
High School Assessment Program (HSAP) 
 
The HSAP in South Carolina began in 2004 as a high school graduation requirement and replaced the Basic 
Skills Assessment Program (BSAP). Based on the South Carolina curriculum standards, HSAP consists of two 
tests, one in English language arts (ELA) and one in mathematics, and evaluates what students are expected to 
know and be able to accomplish in each subject. South Carolina law mandates that all public school students 
pass an exit examination as one requirement for receiving a high school diploma. Beginning with the graduating 
class of 2006, a student must pass both the HSAP ELA and mathematics tests in order to fulfill the exit 
examination requirement. The test also meets federal requirements specified in the No Child Left Behind Act 
of 2002. Students typically take the test for the first time in the spring of their second year of high school. Each 
test has four achievement levels: 1, 2, 3, and 4. A student must score at level 2 or higher on each test to meet the 
graduation requirement. Students who score at level 1 on either test are scheduled to retake it at the next 
administration. The test is administered in the fall and spring, and a summer administration is available for 
graduating students. Because the HSAP tests were developed and implemented in South Carolina, no national 
comparisons are available. District Five test results can be compared with the state, other districts, and with 
previous District Five results. Test results are typically reported in terms of the percentage of students who pass 
the test(s) on their first attempt. In the spring of 2010, 84.9% of the District Five students who took the test for 
the first time passed both sections. A total of 89.0% passed the ELA section, and 88.0% passed the math. State 
Results for 2010 are provided below: 
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The SAT 
 
The SAT provides a measure of the critical thinking skills students need for academic success in college. The 
test has three sections: critical reading, mathematics, and writing. 
 
District Five results can be compared with national results, with South Carolina statewide results, and with other 
school districts within the state. Among students in School District Five’s Class of 2010, 178 students attempted 
the SAT at least once. These students achieved an average score of 471 on the critical reading section, 488 on 
the math section and 449 on the writing section. The combined average was 1,408. 
 
In School District Five, about 37 percent of the members of the Class of 2010 attempted the SAT at least once. 
The SAT participation rate in South Carolina public schools was 60 percent. Nationally, this figure was 38 
percent. School District Five’s percentage of SAT takers decreased by 7 percent this year. 
 
Across the United States, public school students averaged 498 on the critical reading section, 511 on the math 
section, and 488 on the writing section. The National average composite score was 1,497. School District Five 
students scored below the national average on the critical reading section (27 points), below the national 
average on the math section (23 points), and scored below the national average on the writing section (39 
points). Overall, District Five scored 89 points below the national average for the composite score. 
 
The South Carolina public school average score was 482 for the critical reading section, 496 for the math 
section, and 465 for the writing section. The average composite score was 1,443. School District Five’s 
averages fell below South Carolina’s scores by 11 points on the critical reading section, by 8 points on the math 
section, and by 16 points on the writing section, for a total difference of 35 points for the composite score. The 
average composite score of District Five students has systematically declined since 2007, and fell below the 
state average for the first time in 2010. 
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SAT Results 2009, 2010 

  
District 5 S.C. U.S. 

2009 2010 2009 2010 2009 2010 

%Tested 
44 37 55 60 36 38 

-7 5 2 

Critical 
Reading 

487 471 482 482 496 498 

-16 0 2 

Math 
501 488 496 496 510 511 

13 0 -1 

Writing 
464 449 467 465 487 488 

-464 -467 -487 

Composite 
1,452 1,408 1,445 1,443 1,493 1,497 

-44 -2 4 

 
The ACT 
 
The ACT Assessment is a national college admission examination that consists of tests in English, mathematics, 
reading, and science reasoning. ACT results are accepted by virtually all U.S. colleges and universities. The 
questions on the ACT are related to what students have learned in high school courses in English, mathematics, 
and science. The score range for ACT is 1-36.  
 
In School District Five, about 31% of the members of the Class of 2010 attempted the ACT at least once during 
their sophomore, junior, or senior years and received an average composite score of 20.2. In South Carolina, the 
average composite score was 19.7 for the 17,342 public school students tested who graduated in 2010. The 
average composite score of the 1,568,835 students in the nation who graduated in 2010 and had taken the ACT 
during their sophomore, junior, or senior years was 21.0.  
 

 
 
In 2010, District Five exceeded the state composite score by 0.5 points but fell short of the national average by 
0.8 points. Compared with last year, School District Five’s composite score decreased by 1.1 points. The state 
composite score remained the same, and the national composite score decreased by 0.1 points. District Five 
students have consistently scored above the state average and scored above the national average in 2009. 

 

2009 2010 2009 2010 2009 2010 2009 2010 2009 2010 2009 2010 2009 2010

District 160 146 31 31 20.5 19.9 21.6 20.2 21.1 20.1 21.3 20.3 21.3 20.2

State 16,170 17,342 50* 52* 18.9 18.8 19.9 20.0 19.7 19.7 19.7 19.9 19.7 19.7

Nation* 1,480,469 1,568,835 45 47 20.6 20.5 21.0 21.0 21.4 21.3 20.9 20.9 21.1 21.0
* Includes all US students

ACT Results for District Five Compared with Public School Results for the State and Nation
English Math Reading Science

Reasoning
CompositePercent of 

Students
Number of 
Students
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Advanced Placement Exams 
 
In 2010, School District Five students attempted AP examinations in 15 different subjects. English Language & 
Composition had the most test takers (38) followed by AP Biology (25). In 2010, 215 AP exams were 
attempted. A total of 148 exams (69%) resulted in a score of three or higher, qualifying the students for college 
credit/advanced placement. The passing rate decreased one percentage point from 70% to 69%.  
 
In 2010, 56% of U.S. students scored three or higher compared to 55% of SC public school students. The 
percentage of School District Five students who scored three or higher was thirteen percentage points above the 
national figure and fourteen percentage points above the state. 
 
The percentage of scores at three or higher reached its highest in 2009. A sharp increase occurred in 2007 when 
School District Five gained 17 percentage points over the previous year. 
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Measures of Academic Progress (MAP) 
 
MAP tests are computer adaptive tests developed by the Northwest Evaluation Association (NWEA) that are 
aligned to state academic standards and provide the instructional level for the student. The test measures 
students’ academic progress through an equal-interval growth measure, the RIT scale. NWEA conducts regular 
state alignment studies to specify the RIT scale score that corresponds to the proficient levels on the state 
accountability tests. 
 
All students in grades K through eight take the reading and math tests in the fall and spring. Schools also have 
the option of administering the language and/or science tests and can also administer all tests in the winter. 
Other students (e.g. those who have not passed the HSAP test) can also take the test. 
 
The students’ scores are available immediately after the test. Teacher level rosters and summaries are available 
online the next day. Norm group percentile and expected growth information is included in the analysis. In 
addition, the Dynamic Reporting Suite includes projected performance which gives teachers both an idea of 
how students in his or her classes are projected to perform on the state tests as well as the distribution of 
students by quartile. 
 
NWEA also offers a continuum of learning called DesCartes that identifies the skills and concepts tested by 
MAP at ten point RIT ranges. This provides a tool for teachers to guide instruction by indicating “where” the 
student is on a learning continuum and what skills must be learned in order to show growth. DesCartes gives 
meaning to the RIT scores, facilitates grouping for instruction, and assists with selecting appropriate 
instructional materials and developing curriculum.  

 
Percent of Students Meeting Individual Growth Targets 

Grade 
Level1 

Reading Math 
Fall 09  

to 
Spring 10 

Fall 09 
to 

Fall 10 

Fall 09  
to 

Spring 10 

Fall 09 
to 

Fall 10 
K 78.6   80.6   
1 61.2   57.0   
2 56.6   58.8   
3 55.9 57.5 47.0 50.2 
4 55.7 57.5 51.1 60.2 

5 63.72 61.6 72.02 52.6 

6 57.62 54.7 57.92 57.4 

7 61.72 54.7 59.42 50.0 

8 55.02 57.1 63.22 49.7 
1Grade level is grade level of student at second test 
2Target growth percentage is calculated from Fall 09 to Winter 10 
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Needs Assessment 
 

During the fall of 2010, personnel in District Five Schools of Spartanburg County assimilated a strategic 
planning steering committee whose main purpose was to complete a comprehensive needs assessment. The 
steering committee totaled 35 members and comprised: (1) business/community members, (2) district office 
administrators, (3) parent/guardians, (4) teachers, (5) paraprofessionals, (6) school administrators, (7) university 
partners, (8) private school representatives, and (9) the district superintendent.  
 
The comprehensive needs assessment completed by the steering committee addressed the following areas: (1) 
Student Achievement (K-8), (2) Student Achievement (9-12). (3) Teacher/Administrator Quality, (4) School 
Climate, and (5) Infrastructure. For each of these areas, a plan of action has been developed.  Information 
gained from the school/district report cards, test results, questionnaires, surveys, community meetings, and 
school personnel meetings was utilized to develop this strategic plan. Strengths, weaknesses, and areas that need 
improving were determined from this information. Strategies and action steps were then developed.  
 

District Assets 
 

The assistant superintendent for curriculum and instruction presented to the steering committee a detailed 
overview of district achievement data, district demographic data, and perceptional data. From the extensive 
discussion that followed, the steering committee detailed district assets. District assets in the area of student 
achievement included: (1) Advanced Placement Scores, (2) End-of-Course Scores, (3) increase in graduation 
rate, (4) all six elementary schools meeting AYP, (5) increase in percent of students scoring exemplary on 
PASS, (6) use of MAP data for instruction, and (7) HSAP scores. In terms of teacher quality, district assets 
identified included: (1) a highly qualified (HQ), strong instructional staff, (2) teacher attendance rate, and (3) 
percent of teachers with advanced degrees. Additionally, the steering committee identified assets that included: 
(1) facilities, (2) perceptional data survey results, (3) district opportunities in the arts, (4) IGP process, (5) 
Career and Technical Education (CATE) opportunities, (6) professional development opportunities, (7) quality 
of district and school leadership, (8) opportunities and success in athletics and co-curricular activities, (9) 
community support and partnerships, (10) alternative education opportunities and options, and (11) exemplary 
instructional practices.  
 

District Challenges 
 
After finding consensus on district assets, the steering committee pursued consensus for district challenges. For 
student achievement, the steering committee identified the following challenges: (1) SAT scores, (2) graduation 
rate for sub-group populations, (3) intermediate, middle and high schools not meeting AYP, (4) PASS and 
HSAP sub-group scores including disabled and free/reduced lunch, (5) downward trend in PASS scores 
compared to other districts in Spartanburg County, (6) AP US History scores, and (7) percent of students 
meeting their individual MAP target growth. The steering committee identified three additional district 
challenges that included: (1) increases in student enrollment, (2) uncertainty of funding, and (3) parity or equity 
of district facilities.  

Mission, Vision, Beliefs 
 

In District Five Schools of Spartanburg County, we strive to meet the needs of “Every child, every day.” While this 
is a simple motto, it is not a simple task.  Indeed, it is a mammoth undertaking that is courageously accepted by over 
900 employees on a daily basis.  Pride runs high in District Five, and even though our twelve schools have won 
numerous awards over the years, our mission is not about awards.  It is about children. 
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Therefore, the next step taken by the steering committee was to revisit the district’s mission, vision, and beliefs. 
Given the option to reaffirm, update, or rewrite, the steering committee opted to update the district’s mission, 
vision, and beliefs.  
 
Mission 
 
The Mission of District Five Schools of Spartanburg County is to provide every student quality educational 
experiences in a safe, nurturing, and engaging environment, enabling each individual to succeed in life and 
function as a productive citizen. 
 
Vision 
 
District Five Schools will pursue exemplary educational opportunities and academic excellence in order to 
improve the quality of life for our students and community. 
 
Beliefs/Values 
 
A cursory glance at our beliefs indicates that this school district is clearly focused on helping children in their 
maturation process, aiding their academic development, and providing them with the necessary tools to be 
successful in a competitive world marketplace.  We believe that: 
 

 Children are our most valuable resource. 
 Public education is a pillar of our society. 
 Integrity is taught by example. 
 Excellence is achievable. 
 Mutual respect is beneficial. 
 Knowledge empowers. 
 Diversity strengthens.  
 Family is the foundation of society. 
 Children need supportive adult role models.  
 Attitude makes a difference. 
 Learning is a lifelong process. 
 Personal responsibility serves the common good. 
 Stewardship of resources maintains trust. 

 

Goals 
 
For the next phase, the steering committee developed and reached consensus for five district “umbrella goals.” 
The umbrella goals correspond to the four mandated components of the district strategic plan in addition to the 
optional district initiative of infrastructure. The purpose of the umbrella goals is to continue to support district 
assets and provide a framework for meeting the challenges in District Five. The District Five umbrella goals 
include: 
 
1. Student Achievement (K-8) 

 The achievement of students in K-8 will continuously improve as indicated by summative and formative 
assessment data. 
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2. Student Achievement (High School) 
 The achievement of students in grades 9-12 will continuously improve as indicated by summative and 

formative assessment data and other quantitative measures. 
3. Teacher/Administrator Quality 

 The district will continuously improve teacher and administrator quality by recruiting, developing, and 
effectively evaluating teachers and administrators. 

4. School Climate 
 The district will provide an environment where every individual is engaged, respected, valued, and safe. 

5. Infrastructure 

 District Five will provide equitable resources to support quality academic and extra-curricular 
programs. 

Action Team & Action Plan 
 

To address the five umbrella goals developed by the steering committee, five action teams were formulated. 
Each action team was comprised of district and school administrators. In addition to addressing each umbrella 
goal, each action team received a charge or litany of items from the steering committee to consider while 
developing an action plan for each goal. Using the list of considerations for each goal, the steering committee 
gave each action team freedom to develop the necessary number of interim goals to meet the needs of each 
umbrella goal. The steering committee discharged the action team members to formulate the interim goals and 
develop an action plan to meet the umbrella goals set forth. Each action team presented their respective plan to 
the steering committee on November 18, 2010. The steering committee made minor adjustments to the plan 
before reaching consensus. Finally, on December 13, 2010, the District Strategic Plan for 2011-2016 was 
presented and approved by the Spartanburg School District Five Board of Trustees. 
 

Interim Goals 
 

Goal 1: Student Achievement K-8 
 

The achievement of students in K-8 will continuously improve as indicated by summative and formative 
assessment data. 

 Interim Performance Goal 1.1 
Students in grades 3-8 will improve 2% a year in meeting the state’s proficiency standard in English Language 
Arts (Reading and Research) as measured by the Palmetto Assessment of State Standards (PASS), through the 
year 2016. 

 Interim Performance Goal 1.2 
Students in grades 3-8 will improve 2% a year in meeting the state’s proficiency standard in Math as measured 
by the Palmetto Assessment of State Standards (PASS), through the year 2016. 

 Interim Performance Goal 1.3 
Students in grades 3-8 will improve 2% a year in meeting the state’s proficiency standard in Science as 
measured by the Palmetto Assessment of State Standards (PASS), through the year 2016. 

 Interim Performance Goal 1.4 
Students in grades 3-8 will improve 2% a year in meeting the state’s proficiency standard in Social Studies as 
measured by the Palmetto Assessment of State Standards (PASS), through the year 2016. 

 Interim Performance Goal 1.5 
Students in grades 5 and 8 will improve 2% a year in meeting the state’s proficiency standard in Writing as 
measured by the Palmetto Assessment of State Standards (PASS), through the year 2016. 
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 Interim Performance Goal 1.6 
The percentage of students in grades K-8 meeting the Measures of Academic Progress (MAP) growth targets in 
reading will increase by 2% each year: 
 
Grades K – 2         Fall to Spring (Percent Meeting Growth Target) 
Grades 3 – 8          Fall to Winter (Percent Meeting Growth Target) 

 Interim Performance Goal 1.7 
The percentage of students in grades K-8 meeting the Measures of Academic Progress (MAP) growth targets in 
math will increase by 2% each year: 
 
Grades K – 2         Fall to Spring (Percent Meeting Growth Target) 
Grades 3 – 8          Fall to Winter (Percent Meeting Growth Target) 
 
Goal 2: Student Achievement 9-12 

 
The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and 
formative assessment data and other quantitative measures. 

 Interim Performance Goal 2.1 
The SAT composite score will exceed the national average by the year 2016. 

 Interim Performance Goal 2.2 
The percentage of students passing on the End-of-Course test in English 1 will reach 85% by the year 2016. 

 Interim Performance Goal 2.3 
The percentage of students passing on the End-of-Course test in Algebra 1 will maintain 95% by the year 2016. 

 Interim Performance Goal 2.4 
The percentage of students passing on the End-of-Course test in Mathematics for the Technologies 2 will meet 
87% by the year 2016. 

 Interim Performance Goal 2.5 
The percentage of students passing on the End-of-Course test in US History will meet 65% by the year 2016. 

 Interim Performance Goal 2.6 
The ACT composite score will exceed the national average by the year 2016. 

 Interim Performance Goal 2.7 
The percentage of second year high school students that pass all High School Assessment Program (HSAP) tests 
on their first attempt will increase from 84.9% to 90% by 2016. HSAP Eliminated for 2014-15 

 Interim Performance Goal 2.8 
The percentage of students within subsidized meals, disabled, and African-American subgroups scoring below 
proficient on the High School Assessment Program (HSAP) tests will decrease by 10% annually.  HSAP 
Eliminated for 2014-15 

 Interim Performance Goal 2.9 
The percentage of students who graduate from high school within four years of entering ninth grade will 
increase from 80.2% in 2009 to 86% by 2016. 

 Interim Performance Goal 2.10 
The number of students scoring 3, 4 or 5 on AP examinations will increase from 69% in 2010 to 75% by 2016. 

 Interim Performance Goal 2.11 
The number of students receiving college credit through dual credit opportunities will increase from 135 in 
2010 to 200 in 2016. 

 Interim Performance Goal 2.12 
The percentage of students who successfully complete post-secondary transition will increase. 
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Goal 3: Teacher/Administrator Quality 

 
The district will continuously improve teacher and administrator quality by recruiting, developing, and 
effectively evaluating teachers and administrators. 

 Interim Performance Goal 3.1 
Maintain the employment of Highly Qualified teachers/administrators at 99-100%. 
 
Goal 4: School Climate 

 
The district will provide an environment where every individual is engaged, respected, valued, and safe. 

 Interim Performance Goal 4.1 
The student and teacher attendance rate will increase to at least 97% by the year 2016. 

 Interim Performance Goal 4.2 
The percentage of parents/guardians/approved designees who attend at least one parent conference with school 
personnel each year will increase from 91.9% to 96% by 2016. 

 Interim Performance Goal 4.3 
The percentage of students, in grades K-12, participating in service-learning activities will increase from 42% in 
2008 to 57% by 2016. 

 Interim Performance Goal 4.4 
The percentage of parents, teachers and students who indicate that they are satisfied with the safety of the 
school environment will increase from 94.7% in 2010 to 97% in 2016. 
 
Goal 5: District Priority/Infrastructure 

 
District Five will provide equitable resources to support quality academic and extra-curricular 
programs. 

 Interim Performance Goal 5.1 
District Five will provide and maintain equitable facilities and technology to support all programs. 

 Interim Performance Goal 5.2 
District Five will reduce overall energy consumption by 1% annually and will promote conservation strategies. 
 
 

SACS/CASI Conclusion 
 
District Five’s greatest strengths include our shared vision, the quality of people in the district and high 
expectations for the administration, teachers and students.  We are fortunate to experience involvement from a 
broad spectrum of stakeholders who value relationships and the District’s communication efforts at every level.  
This is a commitment from all representative groups to provide quality, safe and clean facilities for students and 
personnel with the resources and support system needed to promote excellence in all areas. 
 
Some of District Five’s greatest challenges are outside our realm of control.  For example, student population 
has grown by 47.5% since 1996 and continues every year. (The state has given District Five one additional 
school bus to add to an aging fleet during that time).  The district has opened two new middle schools within the 
last four years and two new elementary schools in the fall of 2008. The ninth graders were moved to a 
refurbished facility across from Byrnes High School in the fall of 2007 to ease the overcrowding at the high 
school.  Projections are that enrollment in Byrnes grades 10-12 will continue to grow.  River Ridge Elementary 
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exceeded capacity; portable classrooms were added for 2009-2010 while construction to expand capacity was 
completed.  New classrooms were completed in April 2010.  New housing developments continue to expand 
across the district.  In the past, the School Board of District Five had the fiscal autonomy to raise millage which 
helped finance the needs of a growing district.  With new tax laws, the Board no longer has fiscal autonomy.  
The unsure status of our state’s economy, state budget, and federal stimulus package make planning extremely 
difficult for 2011-2012. 
 
The district pays approximately $70,000 a year to NWEA to administer a pre and post online test, Measures of 
Academic Progress (MAP), in order to obtain diagnostic information to guide instruction and to measure 
student progress in ELA and Math.  Some other challenges that District Five faces are the gap in achievement 
gains among subgroups such as African-American, ESOL, disabled, free and reduced meals, and improving 
vertical communication among school levels (elementary, intermediate, middle, freshman academy, and high 
school) and horizontal articulation within grade levels.  As we grow, communication to and between all 
stakeholders is an on-going challenge. 
 
As we discussed the insights we have gained from going through the SACS/CASI self-study, the stakeholders 
agreed on the following ways to enhance our quality assurance and continuous improvement efforts.  We will 
continue these in 2011-2012: 
 
 Mass screen all 5K students for readiness in order to offer early intervention to at-risk students 
 Continue to prioritize our standards and develop curriculum maps for K-8 and EOC (End of Course 

Tests) 
 Continue to monitor individual student growth with MAP testing K-9th grade and students who fail 

HSAP 
 Use the results of the assessments in order to differentiate instruction for all students, but especially 

those identified as at-risk 
 Offer staff development tailored to provide more opportunities for vertical and horizontal articulation 

among teachers and administrators 
 Continue training in Learning-Focused Strategies 
 Continue Literacy training 
 Build on our resources to improve communication to and among all of our stakeholders 
 Provide training and implement Write From the Beginning, Write For the Future, and Thinking Maps 
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MISSION, VISION, VALUES, AND BELIEFS (Optional) 
 
 

Mission Statement  
 
The Mission of District Five Schools of Spartanburg County is to provide every student quality 
educational experiences in a safe, nurturing, and engaging environment, enabling each 
individual to succeed in life and function as a productive citizen. 
 
 

Vision Statement  
 
District Five Schools will pursue exemplary educational opportunities and academic excellence 
in order to improve the quality of life for our students and community. 
 
Beliefs 
 
We believe that… 
 

 Children are our most valuable resource. 
 Public education is a pillar of our society. 
 Integrity is taught by example. 
 Excellence is achievable. 
 Mutual respect is beneficial. 
 Knowledge empowers. 
 Diversity strengthens.  
 Family is the foundation of society. 
 Children need supportive adult role models.  
 Attitude makes a difference. 
 Learning is a lifelong process. 
 Personal responsibility serves the common good. 
 Stewardship of resources maintains trust. 
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DISTRICT STRATEGIC PLAN FOR District 5 Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)        District Priority 

PERFORMANCE 
GOAL: 
(desired result of 
student learning) 

The achievement of students in K-8 will continuously improve as 
indicated by summative and formative assessment data. 

INTERIM 
PERFORMANCE 
GOAL: 

Students in grades 3-8 will improve 2% a year in meeting the state’s 
proficiency standard in English Language Arts (Reading and 
Research) as measured by the Palmetto Assessment of State 
Standards (PASS), through the year 2016. 

DATA 
SOURCE(S): 

Palmetto Assessment of State Standards (PASS) 

OVERALL 
MEASURES: 

* Represents projections of improvement (Actual) 

Grade 
Level 

Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016

* 
3 82.6 84.6(82.4) 86.6(83.3) 88.6 (84.7) 90.6 92.6 94.6 

4 80.9 82.9(81.9) 84.9(82.8) 86.9 (81.3) 88.9 90.9 92.9 

5 81.2 83.2(83.6) 85.2(85.0) 87.2 (84.4) 89.2 91.2 93.2 

6 82.8 84.8(79.0) 86.8(75.2) 88.8 (80.4) 90.8 92.8 94.8 

7 76.2 78.2(75.8) 80.2(74.9) 82.2 (76.0) 84.2 86.2 88.2 

8 67.5 69.5(71.8) 71.5(74.6) 73.5 (66.7) 75.5 77.5 79.5 
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DISTRICT STRATEGIC PLAN FOR District 5 Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)        District Priority 

PERFORMANCE 
GOAL: 
(desired result of 
student 
learning) 

The achievement of students in K-8 will continuously improve as 
indicated by summative and formative assessment data. 

INTERIM 
PERFORMANCE 
GOAL: 

Students in grades 3-8 will improve 2% a year in meeting the state’s 
proficiency standard in Math as measured by the Palmetto Assessment 
of State Standards (PASS), through the year 2016. 

DATA 
SOURCE(S): 

Palmetto Assessment of State Standards (PASS) 

OVERALL 
MEASURES: Grade 

Level 
Average 
Baseline 2011 2012 2013* 2014* 2015* 2016* 

3 75.5 77.5(76.4) 79.5(73.9) 81.5 (75.9) 83.5 85.5 87.5 

4 83.4 85.4(85.8) 87.4(85.5) 89.4 (84.7) 91.4 93.4 95.4 

5 78.7 80.7(82.2) 82.7(84.6) 84.7 (80.8) 86.7 88.7 90.7 

6 77.8 79.8(80.6) 81.8(79.5) 83.8 (80.2) 85.8 87.8 89.8 

7 76.7 78.7(79.2) 80.7(77.6) 82.7 (77.0) 84.7 86.7 88.7 

8 68.2 70.2(76.1) 72.2(76.1) 74.2 (75.3) 76.2 78.2 80.2 

* Represents projections of improvement (Actual) 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                     Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)        District Priority 

PERFORMANCE 
GOAL: 
(desired result of 
student learning) 

The achievement of students in K-8 will continuously improve as 
indicated by summative and formative assessment data. 

INTERIM 
PERFORMANCE 
GOAL: 

Students in grades 3-8 will improve 2% a year in meeting the state’s 
proficiency standard in Science as measured by the Palmetto 
Assessment of State Standards (PASS), through the year 2016. 

DATA 
SOURCE(S): 

Palmetto Assessment of State Standards (PASS) 

OVERALL 
MEASURES: 

* Represents projections of improvement (Actual) 

Grade 
Level 

Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

3 62.5 64.5(68.3) 66.5(65.0) 68.5 (70.8) 70.5 72.5 74.5 

4 77.5 79.5(80.1) 81.5(81.6) 83.5 (76.6) 85.5 87.5 89.5 

5 77.7 79.7(74.5) 81.7(82.6) 83.7 (85.8) 85.7 87.7 89.7 

6 68.1 70.1(67.5) 72.1(71.2) 74.1 (82.7) 76.1 78.1 80.1 

7 77.4 79.4(75.9) 81.4(78.1) 83.4 (77.7) 85.4 87.4 89.4 

8 70.6 72.6(72.0) 74.6(78.6) 76.6 (74.1) 78.6 80.6 82.6 
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DISTRICT STRATEGIC PLAN FOR District 5 Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)        District Priority 

PERFORMANCE 
GOAL: 
(desired result 
of student 
learning) 

The achievement of students in K-8 will continuously improve as 
indicated by summative and formative assessment data. 

INTERIM 
PERFORMANCE 
GOAL: 

Students in grades 3-8 will improve 2% a year in meeting the state’s 
proficiency standard in Social Studies as measured by the Palmetto 
Assessment of State Standards (PASS), through the year 2016. 

DATA 
SOURCE(S): 

Palmetto Assessment of State Standards (PASS) 

OVERALL 
MEASURES: 

* Represents projections of improvement (Actual) 

Grade 
Level 

Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

3 79.6 81.6(81.7) 83.6(74.2) 85.6 (82.2) 87.6 89.6 91.6 

4 80.2 82.2(82.8) 84.2(86.8) 86.2 (82.6) 88.2 90.2 92.2 

5 71.9 73.9(82.7) 75.9(82.0) 77.9 (79.9) 79.9 81.9 83.9 

6 87.3 89.3(84.4) 91.3(87.8) 93.3 (85.0) 95.3 95.3 95.3 

7 68.2 70.2(71.9) 72.2(72.4) 74.2 (70.4) 76.2 78.2 80.2 

8 69.7 71.7(78.5) 73.7(75.0) 75.7 (72.3) 77.7 79.7 81.7 
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DISTRICT STRATEGIC PLAN FOR  District 5 Schools of Spartanburg County                              DATE: November 18, 2010 
Performance Goal Area:                                                                                                                 Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)        District Priority 

PERFORMANCE 
GOAL: 
(desired result 
of student 
learning) 

The achievement of students in K-8 will continuously improve as 
indicated by summative and formative assessment data. 

INTERIM 
PERFORMANCE 
GOAL: 

Students in grades 5 and 8 will improve 2% a year in meeting the 
state’s proficiency standard in Writing as measured by the Palmetto 
Assessment of State Standards (PASS), through the year 2016. 
 
*Since grades 5 and 8 are the only grades assessed through the PASS Writing assessment, kindergarten, first, 
second, third, fourth, sixth, and seventh grade teachers will be responsible for the instruction and accountability 
in the use of the South Carolina Writing Rubric. 

DATA 
SOURCE(S): 

Palmetto Assessment of State Standards (PASS) 

OVERALL 
MEASURES: Grade 

Level 
Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

5 77.8 79.8(84.0) 81.8(83.6) 83.8 (83.6) 85.8 87.8 89.8 

8 72.9 74.9(69.4) 76.9(80.2) 78.9 (75.8) 80.9 82.9 84.9 

* Represents projections of improvement (Actual) 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                    Update: February 2014  
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)       District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in K-8 will continuously improve as indicated by summative and formative 
assessment data. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students in grades K-8 meeting the Measures of Academic Progress (MAP) growth 
targets in reading will increase by 2% each year: 
 
Grades K – 4         Fall to Spring (Percent Meeting Growth Target) 
Grades 5 – 8         Fall to Winter (Percent Meeting Growth Target) 
 

DATA SOURCE(S): Measures of Academic Progress (MAP)  

OVERALL MEASURES: 
Grade 
Level 

Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

K 78.6 80.6(73.3) 82.6(52.0) 84.6 
(52.7) 

86.6 88.6 90.6 

1 61.2 63.2(63.7) 65.2(33.7) 67.2 
(38.6) 

69.2 71.2 73.2 

2 56.6 58.6(59.8) 60.6(50.1) 62.6 
(54.0) 

64.6 66.6 68.6 

3 55.9 57.9(58.5) 59.9(54.1) 61.9 
(49.9) 

63.9 65.9 67.9 

4 55.7 57.7(56.6) 59.7(50.3) 61.7 
(55.2) 

63.7 65.7 67.7 

5 63.7 65.7(60.7) 67.7(56.0) 69.7 
(56.3) 

71.7 73.7 75.7 

6 57.6 59.6(57.4) 61.6(54.8) 63.6 
(56.8) 

65.6 67.6 69.6 

7 61.7 63.7(56.5) 65.7(58.1) 67.7 
(56.3) 

69.7 71.7 73.7 

8 55.0 57.0(60.5) 59.0(52.1) 61.0 
(54.7) 

63.0 65.0 67.0 

* Represents projections of improvement (Actual) 

 
DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                     Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, 
etc.)        District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in K-8 will continuously improve as indicated by summative and formative 
assessment data. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students in grades K-8 meeting the Measures of Academic Progress (MAP) growth 
targets in math will increase by 2% each year: 
 
Grades K – 4         Fall to Spring (Percent Meeting Growth Target) 
Grades 5 – 8         Fall to Winter (Percent Meeting Growth Target) 
 

DATA SOURCE(S): Measures of Academic Progress (MAP)  

OVERALL MEASURES: 

Grade 
Level 

Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

K 80.6 82.6(84.3) 84.6(61.1) 86.6 (68.1) 88.6 90.6 92.6 

1 57.0 59.0(52.8) 61.0(43.9) 63.0 (57.7) 65.0 67.0 69.0 

2 58.8 60.8(51.5) 62.8(51.4) 64.8 (51.4) 66.8 68.8 70.8 

3 47.0 49.0(53.8) 51.0(48.3) 53.0 (50.7) 55.0 57.0 59.0 

4 51.1 53.1(58.0) 55.1(53.9) 57.1 (54.4) 59.1 61.1 63.1 

5 72.0 74.0(68.0) 76.0(73.8) 78.0 (69.1) 80.0 82.0 84.0 

6 57.9 59.9(59.5) 61.9(63.0) 63.9 (59.4) 65.9 67.9 69.9 

7 59.4 61.4(58.6) 63.4(53.9) 65.4 (65.3) 67.4 69.4 71.4 

8 63.2 65.2(61.0) 67.2(56.5) 69.2 (55.2) 71.2 73.2 75.2 

* Represents projections of improvement (Actual) 
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Goal 1: The achievement of students in K-8 will continuously improve as indicated by summative and formative 
assessment data. 

EVALUATION 

STRATEGY 1.1:  
 
Use assessment data to inform instruction. 

Timeline     
Start/End 
Date 

Person Responsible Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 

 
Update: February 2014 
 

Activity 

  
Continue 
 
Modify/Modified Date 

1.1.1  Assess student academic development 
through a variety of measures such as PASS, 
MAP, Developmental Reading Assessments 
(DRA), reading records, running records, and 
benchmark assessments such as Tests for 
Higher Standards. 

2011  
- 

2016 

District and School 
Level Administration 
 

$91,000 
(yr) 

 
 

Enhancement 
(K-5/6-8) 

 
Formative 

Title II 

Continue 

1.1.2  Disaggregate assessment data to 
identify achievement needs of special 
populations. 

2011  
- 

2016 

District and School 
Level Administration 
 

     $0     n/a Continue 

1.1.3  Conference with principals to analyze 
assessment data and set instructional goals. 
 

2011  
- 

2016 

Superintendent 
      $0     n/a Continue 

1.1.4  Provide professional development for 
teachers and district/school leaders in the 
analysis, interpretation, and effective use of 
assessment data.  

2011  
- 

2016 

District and School 
Level Administration 
 

     $0     n/a Continue 
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Goal 1: The achievement of students in K-8 will continuously improve as indicated by summative and formative assessment data. EVALUATION 

STRATEGY 1.2:  
 
Continue to provide high-quality professional development 
experiences based on Best Practices. 

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 

1.2.1  Analyze results from school-wide curriculum 
needs assessment to guide the planning of 
professional development. 

2011 
- 

2016 

District and School 
Level Administration 

 
$0 n/a Continue 

1.2.2  Continue study groups, book talks, and 
graduate courses to support research and Best 
Practices. 

2011 
- 

2016 

District and School 
Level Administration 

 

$25,000 
(yr) 

Local 
Title I, II 

SC Reading 
SC Prof.Develop. 

Continue 

1.2.3  Provide high quality professional development 
opportunities using the expertise of District Five 
professional staff and/or consultants. 

2011 
- 

2016 

District and School 
Level Administration 

 

$90,000 
(yr) 

Local 
Title I, II 

SC Reading 
SC Prof.Develop. 

Continue 

1.2.4  Continue to train administrators and teachers 
to use all available assessment data to determine 
professional development needs. 

2011 
- 

2016 

District and School 
Level Administration 

 
$0 n/a Continue 

1.2.5  Continue to provide opportunities for vertical 
articulation. 2011 

- 
2016 

District and School 
Level Administration $0 n/a Continue 

1.2.6  Schedule collaborative planning opportunities 
for all content areas and departments. 2011 

- 
2016 

District and School 
Level Administration $0 n/a Continue 

1.2.7  Continue to write and revise standards-based 
instructional units/curriculum across all content areas 
in grades K-8. 

2011 
- 

2016 

District and School 
Level Administration 

$15,000 
(yr) 

Title I, II 
SC Reading 

Local 
Continue 

1.2.8  Continue to monitor the use of Best Practice 
instructional strategies through actions such as 
classroom observations, Goals Based Evaluation 
conferences, and Best Practices Self-Assessments. 

2011 
- 

2016 

District and School 
Level Administration $0 n/a Continue 
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1.2.9  Provide training for special education teachers 
to equip them to meet the individual needs of 
disabled students through the use of Best Practices, 
integrating IEP goals into grade level standards, the 
use of Balanced Literacy, and scaffolding/previewing 
content. 

2011 
- 

2016 

District and School 
Level Administration 

$30,000 
(yr) 

Local 
IDEA 
Title I 

SC Reading 
SC Prof.Develop. 

Continue 

 
 
Goal 1: The achievement of students in K-8 will continuously improve as indicated by summative and formative 
assessment data. 

EVALUATION 

STRATEGY 1.3:  
 
Accelerate student learning in order to meet or exceed 
grade level standards in all content areas. 

Timeline     
Start/End 
Date 

Person Responsible Estimated 
Cost 

Funding Source 
 

Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 

1.3.1  Continue to use researched-based 
instructional strategies provided through models 
such as Learning Focused, Balanced Literacy, 
Thinking Maps, Write from the Beginning, and Write 
for the Future. 

2011 
- 

2016 

District and School 
Level Administration 

 
$0 n/a 

 
 

Continue 
 
 

1.3.2  Develop and implement benchmark 
assessments in order to monitor student progress 
and to inform and adjust instruction. 

2011 
- 

2016 

District and School 
Level Administration 

 

$5,000 
(yr) Local Continue 

1.3.3  Provide differentiated instruction to meet the 
needs of all students. 
 

2011 
- 

2016 

District and School 
Level Administration 

 
$0 n/a Continue 

1.3.4  Use the Response to Intervention (RTI) model 
to provide services for students who need additional 
instructional interventions to support their learning. 

2011 
- 

2016 

District and School 
Level Administration 

 

$600,000 
(yr) 

Local 
Title I 

Enhancement 
(K-5/6-8) 

Continue 

1.3.5  Provide integrated and rigorous curriculum 
through challenging, engaging content and the use of 
higher order thinking skills for students identified as 
Gifted and Talented. 

2011 
- 

2016 

District and School 
Level Administration 

 

$25,000 
(yr) 

High Achieving 
Students 

Local 
Continue 

1.3.6  Provide disabled students an appropriate 
standards-based curriculum through the use of Best 
Practices, integrating IEP goals into grade level 
standards, the use of Balanced Literacy, progress 
monitoring, and scaffolding/previewing content. 

2011 
- 

2016 

District and School 
Level Administration 

 

$40,000 
(yr) 

IDEA 
Local 

 
 

Continue 
 
 

1.3.7  Continue and expand early intervention 
through services for students with developmental 
delays, K4 programs for at risk students, and 
services offered by Parent Educators and/or other 
agencies such as the Middle Tyger Community 
Center. 

2011 
- 

2016 

District and School 
Level Administration 

 

$1,625,000 
(yr) 

EIA 
K-4 

Local 
At Risk Students 

Title 1 
IDEA 

Continue 

1.3.8  Enhance technology opportunities such as 
interactive classes (Global Classrooms) and the use 
of innovative tools such as Class Response Systems, 

2011 
- 

2016 

District and School 
Level Administration 

 

$200,000 
(yr) 

Local 
Technology Continue 
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Classroom Sound Systems, Web-Cams, and 
Netbooks. 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                      Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The SAT composite score will exceed the national average by the year 2016. 

DATA SOURCE(S): SAT scores (Actual) 
 
 
 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

959 970 
(973) 

981 
(984) 

992  
(977) 1003 1014 1022 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students passing on the End-of-Course test in English 1 will reach 85% by the year 2016. 

DATA SOURCE(S): End-Of-Course (EOC) scores (Actual) 
 
 
 
Note: English 1 scores include scores for students in grades 8 - 12. 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

75.2% 77% 
(74.8) 

79% 
(80.9) 

81%  
(80.5) 83% 84% 85% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students passing on the End-of-Course test in Algebra 1 will maintain 95% by the year 2016. 

DATA SOURCE(S): End-Of-Course (EOC) scores (Actual) 
 
 
Note: Algebra 1 scores include scores for students in grades 7 - 12. 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

95% 95% 
(98.0) 

95% 
(98.9) 

95%  
(97.5) 95% 95% 95% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students passing on the End-of-Course test in Mathematics for the Technologies 2 will meet 
87% by the year 2016. 

DATA SOURCE(S): End-Of-Course (EOC) scores (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

81% 82% 
(83.5) 

83% 
(80.3) 

84%  
(78.0) 85% 86% 87% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                      Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students passing on the End-of-Course test in US History will meet 65% by the year 2016. 

DATA SOURCE(S): End-Of-Course (EOC) scores (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

53% 55% 
(62.2) 

57% 
(63.0) 

59%  
(63.0) 61% 63% 65% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The ACT composite score will exceed the national average by the year 2016. 

DATA SOURCE(S): ACT scores (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

20.2 20.4 
(20.5) 

20.6 
(21.3) 

20.9  
(20.9) 21.2 21.4 21.6 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of second year high school students that pass all High School Assessment Program (HSAP) tests on 
their first attempt will increase from 84.9% to 90% by 2016. 

DATA SOURCE(S): High School Assessment Program (HSAP) scores (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

84.9% 85% 
(84.4) 

86% 
(81.0) 

87%  
(86.0) 88% 89% 90% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District Priority 

PERFORMANCE GOAL: 
(desired result of student learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative assessment data 
and other quantitative measures. 

INTERIM PERFORMANCE GOAL: The percentage of students within subsidized meals, disabled, and African American subgroups scoring below proficient on the High 
School Assessment Program (HSAP) tests will decrease by 10% annually.   

DATA SOURCE(S): High School Assessment Program (HSAP) scores in subgroups (Actual) 
(SC DOE Report Card Results, un-adjusted for SEM) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

 
ELA 

 
Meals 59.9% 

 
African-American 

60.7% 
 

Disabled 
92.1% 

 
Math 

 
Meals 59.0% 

 
African-American 

62.6% 
 

Disabled  
90.5% 

 

 
 

 
53.9% 
(53.0) 
54.6% 
(54.5) 

 
82.9% 
(82.4) 

 
 
 

53.1% 
(53.4) 

 
 

56.3% 
(60.0) 

 
81.5% 
(78.9) 

 
 

 
48.5% 
(53.3) 
49.2% 
(56.6) 

 
74.6% 
(83.6) 

 
 
 

47.8% 
(54.3) 

 
 

50.7% 
(62.3) 

 
73.3% 
(80.6) 

 
 

 
43.7%  
(46.7) 
44.3% 
(52.3) 

 
67.1% 
(93.1) 

 
 
 

43.0%  
(53.4) 

 
 

45.6%  
(68.3) 

 
66.0% 
(89.4) 

 

 
 
 

39.3% 
 

39.8% 
 
 

60.4% 
 
 
 
 

38.7% 
 
 
 

41.1% 
 
 

59.4% 
 

 
 
 

35.4% 
 

35.8% 
 
 

54.4% 
 
 
 
 

34.8% 
 
 
 

37.0% 
 
 

53.4% 
 

 
 
 

31.8% 
 

32.3% 
 
 

48.9% 
 
 
 
 

31.4% 
 
 
 

33.3% 
 
 

48.1% 
 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students who graduate from high school within four years of entering ninth grade will increase 
from 80.2% in 2009 to 86% by 2016. 

DATA SOURCE(S): Graduation Rate (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

80.2% 81% 
(78.4) 

82% 
(81.8) 

83% 
(81.6) 84% 85% 86% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The number of students scoring 3, 4 or 5 on AP examinations will increase from 69% in 2010 to 75% by 2016. 

DATA SOURCE(S): Advanced Placement (AP) Scores (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

69% 70% 
(73%) 

71% 
(77%) 

72%  
(67.0%) 73% 74% 75% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The number of students receiving college credit through dual credit opportunities will increase from 135 in 2010 to 
200 in 2016. 

DATA SOURCE(S): Dual Credit Enrollment (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

135 145 
(193) 

155 
(159) 

165 
(186) 175 185 200 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR  District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                                       Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The achievement of students in grades 9 - 12 will continuously improve as indicated by summative and formative 
assessment data and other quantitative measures. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students who successfully complete post-secondary transition will increase. 

DATA SOURCE(S): First Year College Grade Reports, Final Transcript Requests, Graduation Survey, Post-Secondary Student Tracker 
(Actual) 

OVERALL MEASURES: 
Completer: A student who has 
earned all of the required units 
in an approved/identified CATE 
program of study. 
 
Completer Employment: A 
completer who after graduation 
is either employed in their CATE 
program area of study or 
enrolled in a higher-education 
program. 

Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

Post-Secondary 
Schools 

 
65% 

 
Completer 

Employment 
 

62% 

Class 
of 

2010 
 

66%  
(62%) 

 
 

63% 
(53.5%) 

 

Class 
of 

2011 
 

67% 
(62%) 

 
 

64% 
(64.5%) 

Class 
of 

2012 
 

68%  
(TBA) 

 
 

65%  
(TBA) 

Class 
of 

2013 
 

69% 
 
 
 

66% 

Class 
of 

2014 
 

70% 
 
 
 

67% 

Class 
of 

2015 
 

71% 
 
 
 

68% 
 

* Represents projections of improvement 
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Goal 2: The achievement of student in grades 9 - 12 will continuously improve as indicated by summative 
and formative assessment data and other quantitative measures. 

EVALUATION 

STRATEGY 2.1:   
 
Use assessment and other quantitative data to 
inform instruction. 

Timeline     
Start/End 
Date 

Person 
Responsible 

Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 Activity 

 Continue 
 
Modify/Modified Date 

 

  

2.1.1  Assess student academic development 
through a variety of measures such as PASS, 
HSAP, MAP, EOC, SAT, ACT, AP, Explore, 
PLAN, PSAT, ASVAB, CATE  and benchmark 
assessments such as Tests for Higher 
Standards. 

2011 
- 

2016 

District and School 
Level 

Administration 

$110,000 
(yr) Formative Local Continue 

2.1.2  Disaggregate assessment data to 
identify achievement needs of special 
populations. 

2011 
- 

2016 

District and School 
Level 

Administration 
$0 n/a Continue 

2.1.3  Conference with principals to analyze 
assessment data and set instructional goals. 

2011 
- 

2016 
Superintendent $0 n/a Continue 

2.1.4  Provide professional development for 
teachers and district/school leaders in the 
analysis, interpretation, and effective use of 
assessment data. 

2011 
- 

2016 

District and School 
Level 

Administration 

$5,000 
(yr) 

Title II 
Professional 
Development 

Local 

Continue 

2.1.5  Monitor graduation data for 
problematic areas to determine trends that 
impede students from graduating. 

2011 
- 

2016 

District and School 
Level 

Administration 
$0 n/a Continue 
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Goal 2: The achievement of student in grades 9 - 12 will continuously improve as indicated by summative 
and formative assessment data and other quantitative measures. 

EVALUATION 

STRATEGY 2.2:   
 
Provide students with a post-secondary 
transition that helps ensure success. 

Timeline     
Start/End 
Date 

Person 
Responsible 

Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
Activity 

 Continue 
 
Modify/Modified Date 

 
 

 

 
 
 
 
 
  

2.2.1  Provide differentiated instruction 
to meet the needs of all students 

2011 
- 

2016 

District and 
School Level 

Administration 

$25,000 
(5 yrs) 

IDEA  
Title II, III Continue 

2.2.2  Provide integrated and rigorous 
curriculum through challenging, engaging 
content and the use of higher order 
thinking skills. 

2011 
- 

2016 

District and 
School Level 

Administration 

$40,000 
(5 yrs) 

Perkins HSTW 
Professional 
Development  

Continue 

2.2.3  Provide disabled students an 
appropriate standards-based curriculum 
through the use of Best Practices, 
integrating IEP goals into course 
standards, progress monitoring, and 
scaffolding/previewing content. 

2011 
- 

2016 

District and 
School Level 

Administration 

$20,000 
(5 yrs) 

IDEA 
Professional 
Development 

Continue 

2.2.4  Continue and expand  programs 
for at-risk students utilizing community 
resources such as SCC and MTCC. 

2011 
- 

2016 

District and 
School Level 

Administration 

$25,000 
(5 yrs) At-Risk Funds Continue 

2.2.5  Use a variety of strategies to 
ensure college and career readiness in 
order to expedite the 40/30 initiative. 
(Spartanburg County degree initiative) 

2011 
- 

2016 

District and 
School Level 

Administration, 
Guidance staff  

$25,000 
(5 yrs) 

Perkins, HSTW, 
and School to 
Career Funds 

Continue 
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Goal 2: The achievement of student in grades 9 - 12 will continuously improve as indicated by summative and formative assessment data and other 
quantitative measures. 

STRATEGY 2.3:  
 
Continue to provide high-quality professional development 
experiences based on Best Practices. 
Update: February 2014 

Timeline     
Start/End Date 

Person Responsible Estimated Cost Funding Source EVALUATION

Activity Monitor
 
Completed YES/NO 

    Continue
Modify/Modified Date 

2.3.1  Continue focus on HSTW 10 Key 
Practices. 2011 

- 
2016 

District and School 
Level 

Administration 

$50,000 
(5 yrs) 

HSTW, Perkins, 
School to Career Continue 

2.3.2  Analyze results from school-wide 
curriculum needs assessment to guide the 
planning of professional development. 

2011 
- 

2016 

District and School 
Level 

Administration 

$5,000 
(5 yrs) 

Professional 
Development  Continue 

2.3.3  Continue vertical articulation, book 
talks, and graduate courses to support 
research and Best Practices. 

2011 
- 

2016 

District and School 
Level 

Administration 

$50,000 
(5 yrs) 

Professional 
Development  

Title II 
Continue 

2.3.4  Train teachers to use assessment data 
to plan for instruction. 

2011 
- 

2016 

District and School 
Level 

Administration 

$5,000 
(5 yrs) 

Professional 
Development 

Title II  
Continue 

2.3.5  Schedule collaborative planning 
opportunities for all content areas and 
departments. 

2011 
- 

2016 

District and School 
Level 

Administration 
$0 n/a Continue 

2.3.6  Continue to monitor the use of Best 
Practice instructional strategies through 
actions such as classroom observations, Goals 
Based Evaluation conferences and peer 
observations. 

2011 
- 

2016 

District and School 
Level 

Administration 
$0 n/a Continue 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                                DATE: November 18, 2010 
Performance Goal Area:                                                                                                                 Update: February 2014 
 

Student Achievement        X Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        
District Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The district will continuously improve teacher and administrator quality by recruiting, developing, and effectively 
evaluating teachers and administrators. 

INTERIM PERFORMANCE 
GOAL: 

Maintain the employment of Highly Qualified teachers / administrators at 99-100%. 

DATA SOURCE(S): Human Resource Records – Personnel Director 
State Report Cards (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

09-10 
 

99.78% 

99-100% 
(100%) 

99-100% 
(100%) 

99-100% 
(99.1%) 99-100% 99-100% 99-100% 

* Represents projections of improvement 



Goal 3: The district will continuously improve teacher and administrator quality by recruiting, developing, and effectively 
evaluating teachers and administrators.   

EVALUATION 

STRATEGY 3.1:  
 
Recruit Highly Qualified teachers and 
administrators.   

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 
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3.1.1  Provide competitive salaries. 2011 
- 

2016 

School 
Board/Finance 

3.1 million * 13% 
above state minimum 

salary schedule 

Federal, State 
and Local, Title I, 

II, III, IDEA 
Continue 

3.1.2  Provide resources to support 
effective performance. 
 

2011 
- 

2016 

School 
Board/Finance 

1.2 million (includes 
all instruction 

supplies) 

Federal, State, 
local, Title I, II, 

III, Perkins, 
IDEA, School to 

Career 

Continue 

3.1.3 Pursue diversity in hiring. 2011 
- 

2016 

Personnel 
Director, 
Principals 

$240,000 H.R. 
budget State, Local Continue 

3.1.4  Promote professional learning 
communities. 2011 

- 
2016 

Superintendent 

$300,000 * total 
professional 

development budget 
for district 

Federal, State, 
Local, Title I, II, 

III, IDEA 
Continue 

3.1.5  Provide technological resources. 2011 
- 

2016 

Technology 
Director 

$900,000 * 
technology budget 

for district 

Local, Technology 
budget Continue 

3.1.6  Provide differentiated staff 
development opportunities. 2011 

- 
2016 

Assistant 
Superintendent 
for Curriculum 
& Instruction, 

Principals 

$300,000. * 
total professional 

development budget 
for district 

Federal, State 
and Local, Title I, 

II, III, IDEA 
Continue 

3.1.7  Provide effective instructional 
leadership. 2011 

- 
2016 

Superintendent 

$300,000. * 
total professional 

development budget 
for district 

Federal, State, 
Local, Title I, II, 

III, IDEA 
Continue 

3.1.8  Maintain quality facilities. 2011 
- 

2016 

School Board, 
Assistant 

Superintendent 
for Operations 

6.4 million – 
maintenance and 

operational budgets 
for the district 

Federal, State, 
Local Continue 



Goal 3: The district will continuously improve teacher and administrator quality by recruiting, developing, and effectively 
evaluating teachers and administrators.   

EVALUATION 

STRATEGY 3.3:  
 
Develop Highly Qualified and well prepared 
staff.   

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

 
Update: February 2014 

Activity 
 

 Continue 
 
Modify/Modified Date 
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3.2.1  Engage all employees in Professional 
Learning Communities. 2011 

- 
2016 

Superintendent 

$300,000. * 
professional 
development 

budget for district 

Federal, State, Local, 
Title I, II, III, IDEA Continue 

3.2.2  Provide differentiated staff development 
opportunities based upon staff Needs 
Assessment Data. 

2011 
- 

2016 
Principals 

$300,000. * 
professional 
development 

budget for district 

Federal, State, Local, 
Title I, II, III, IDEA Continue 

3.2.3  Assign supportive mentors to new 
teachers. 

2011 
- 

2016 
Principals $0 n/a Continue 

3.2.4  Provide quality Induction Class. 2011 
- 

2016 
Personnel Director $10,000 

(yr) State, Local, ADEPT Continue 

3.2.5  Promote leadership opportunities for 
staff. 2011 

- 
2016 

District and School 
Level Administration 

 

$300,000. * 
professional 
development 

budget for district 

Federal, State, Title 
I, II, III, IDEA Local, 
Perkins, Work Based 

Learning 

Continue 

3.2.6 Support attainment of advanced degrees 
by teachers and administrators. 

2011 
- 

2016 
Superintendent 

$60,000 
For graduate 

courses within the 
district 

Federal, State, Local, 
Title I, II and IDEA Continue 

3.2.7  Maintain high expectations for all. 2011 
- 

2016 

District and School 
Level Administration $0 n/a Continue 

3.2.8  Maintain technology proficiency for 
certified staff. 

2011 
- 

2016 
Technology Director $20,000 Federal, State, Local Continue 



Goal 3: The district will continuously improve teacher and administrator quality by recruiting, developing, and effectively 
evaluating teachers and administrators.   

EVALUATION 

STRATEGY 3.3:  
 
Develop Highly Qualified and well prepared 
staff.   

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

 
Update: February 2014 

Activity 
 

 Continue 
 
Modify/Modified Date 
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3.3.1  Collaboratively develop Goals Based 
Evaluation for teachers and administrators 
annually. 

2011 
- 

2016 

Principals, 
Superintendent 

 
TBD Federal, State, 

Local Continue 

3.3.2  Formally evaluate 2nd year teachers 
with SAFE-T. 

2011 
- 

2016 

Principals, 
Personnel Director TBD Federal, State, 

Local Continue 

3.3.3  Require formal evaluation of 
Continuing Contract teachers, when 
necessary. 

2011 
- 

2016 

Principals, 
Personnel Director TBD Federal, State, 

Local Continue 

3.3.4  Require Principal Induction of 1st 
year principals. 

2011 
- 

2016 
Superintendent TBD Federal, State, 

Local Continue 

3.3.5  Require formal evaluation for 
Continuing Contract principals using the 
state instrument. 

2011 
- 

2016 
Superintendent TBD Federal, State, 

Local Continue 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE:November 18, 2010 
Performance Goal Area:                                                                                                              Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The district will provide an environment where every individual is engaged, respected, valued, and safe. 

INTERIM PERFORMANCE 
GOAL: 

The student and teacher attendance rate will increase to at least 97% by the year 2016. 

DATA SOURCE(S): District Report Card (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

Student 96.2% 96.3% 
(96.1%) 

96.5% 
(96.5%) 

96.7% 
(96.1%) 96.8% 96.9% 97.0% 

Teacher 95.5% 95.75% 
(95.4%) 

96.00% 
(94.9%) 

96.25% 
(94.2%) 96.50% 96.75% 97.00% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                              Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The district will provide an environment where every individual is engaged, respected, valued, and safe. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of parents/guardians/approved designees who attend at least one parent conference with school personnel 
each year will increase from 91.9% to 96% by 2016. 

DATA SOURCE(S): District Report Card (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

91.9% 
 

92.6% 
(90.1%) 

93.3% 
(100.0%) 

94% 
(91.7%) 94.7% 95.4% 96% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                              Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The district will provide an environment where every individual is engaged, respected, valued, and safe. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of students, in grades K-12, participating in service-learning activities will increase from 42% in 2008 to 
57% by 2016. 

DATA SOURCE(S): District reports (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

42% 44.5% 
(47.0%) 

47% 
(61.5%) 

49.5% 
(49.4%) 52% 54.5% 57% 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010 
Performance Goal Area:                                                                                                              Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

The district will provide an environment where every individual is engaged, respected, valued, and safe. 

INTERIM PERFORMANCE 
GOAL: 

The percentage of parents, teachers and students who indicate that they are satisfied with the safety of the school 
environment will increase from 92.5% in 2010 to 97.0% in 2016. 
 

DATA SOURCE(S): Parent, Teacher and Student Surveys as designated from District Report Cards (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

92.5% 93.5% 
(92.3%) 

94.5% 
(89.7%) 

95.5% 
(87.6%) 96.5% 97.0% 97.0% 

* Represents projections of improvement 
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Goal 4: The district will provide an environment where every individual is engaged, respected, valued, and 
safe.   

EVALUATION 

STRATEGY 4.1:   
 
Provide a student incentive program. 

 

Timeline     
Start/End 
Date 

Person 
Responsible 

Estimated 
Cost 

Funding 
Source 

Monitor 
 
Completed YES/NO 

  
Update: February 2014 
 
 
 

Activity 
 

 

 Continue 
 
Modify/Modified Date 

4.1.1  Recognize and/or provide 
incentives for student attendance. 

2011 
- 

2016 
Principals n/a n/a Continue 

4.1.2  Provide incentives to improve 
student behavior. 

2011 
- 

2016 
Principals n/a n/a Continue 

4.1.3  Provide incentives for school 
participation in community service and/or 
service learning. 

2011 
- 

2016 

School Service 
Learning 

Coordinators 
n/a n/a Continue 
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Goal 4: The district will provide an environment where every individual is engaged, respected, valued, and 
safe.   

EVALUATION 

STRATEGY 4.2:   
 
Provide a teacher incentive program. 
Update: February 2014 

Timeline     
Start/End 
Date 

Person 
Responsible 

Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 

 
Activity 

 Continue 
 
Modify/Modified Date 

4.2.1  Provide incentives for unused sick 
leave. 

2011 
- 

2016 
Superintendent TBD Local Continue 

4.2.2  Recognize teachers for attendance 
and other accomplishments through 
various methods. 

2011 
- 

2016 
Principals n/a n/a Continue 

4.2.3  Provide incentives for teacher 
participation in school or district 
sponsored community service activities or 
projects. 

2011 
- 

2016 
Principals n/a n/a Continue 
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Goal 4: The district will provide an environment where every individual is engaged, respected, valued, and safe.   EVALUATION 

STRATEGY 4.3:  
 
Provide a comprehensive character education 
program. 
 

Timeline     
Start/End 
Date 

Person Responsible Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 

4.3.1  Evaluate current character education 
program by school. 

2011 
- 

2016 

Career Education 
Director $0 n/a Continue 

4.3.2  Maintain or update developmentally 
appropriate character education program by 
school. 

2011 
- 

2016 
Guidance Staff $ 60,000 

(5 yrs) Local Continue 

4.3.3  Provide staff development for teachers 
to implement character education program by 
school. 

2011 
- 

2016 
Principals $ 5,000 

(yr) 
Professional 
Development Continue 
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Goal 4: The district will provide an environment where every individual is engaged, respected, valued, and safe. EVALUATION 

STRATEGY 4.4:  
 
Provide opportunities for parent, student, and 
community involvement.   

 

Timeline     
Start/End 
Date 

Person Responsible Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 
 

 
Update: February 2014 
 
 Activity 

 Continue 
 
Modify/Modified Date 

4.4.1  Utilize and support the district 
attendance officer to monitor and track 
students with attendance issues. 

2011 
- 

2016 
Principals $77,000 

(yr) Local Continue 

4.4.2  Provide opportunities for parents to visit 
schools and classrooms. 

2011 
- 

2016 
Principals $0 n/a Continue 

4.4.3  Invite community and faith leaders into 
the district and schools. 

2011 
- 

2016 
Principals $5,000 

(yr) Local Continue 

4.4.4  Provide opportunities for community 
members to volunteer in the district. 

2011 
- 

2016 

Career Education 
Director $0 n/a Continue 

4.4.5  Provide recognition of District Five 
volunteers and business partners using various 
methods. 

2011 
- 

2016 

Career Education 
Director, 
Principals 

$1,000 
(yr) Local Continue 

4.4.6  Provide professional development for 
teachers to integrate service learning into the 
curriculum. 

2011 
- 

2016 

Career Education 
Director 

$5,000 
(yr) 

Professional 
Development Continue 

4.4.7  Develop partnerships with community 
organizations to foster and sustain service learning. 

2011 
- 

2016 

Career Education 
Director $0 n/a Continue 

4.4.8  Maintain SCALE (South Carolina Academic 
Learning Environment) for school and community 
use. 

2011 
- 

2016 

Assistant 
Superintendent for 
Administration and 

Operations 

$ 5,000 
(yr) District Continue 

4.4.9  Provide opportunities for community 
members to have input in the School Health 
Improvement Plan through participation on the 
Coordinated School Health Advisory Council 
(CSHAC). 

2011 
- 

2016 

Health Services 
Director $0 n/a Continue 

4.4.10  Provide extracurricular and co-curricular 
opportunities for students. 

2011 
- 

2016 

District and School 
Level Administration TBD Local Continue 
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Goal 4: The district will provide an environment where every individual is engaged, respected, valued, and safe. EVALUATION 

STRATEGY 4.5:  
 
Provide stakeholder communications using a variety of 
methods.   

 

Timeline     
Start/End 
Date 

Person Responsible Estimated 
Cost 

Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 

4.5.1  Use the School Connects telephone 
parent notification system to communicate with 
parents and caregivers. 

2011 
- 

2016 
Principals $ 65,000 

(5 yrs) Technology Continue 

4.5.2  Use school newsletters to communicate 
with parents and the community. 

2011 
- 

2016 

Public Relations 
Director 

$ 90,000 
(5 yrs) Local Continue 

4.5.3  Maintain the District Five website to 
communicate with parents and the community. 

2011 
- 

2016 

Public Relations 
Director 

$ 15,000 
(1 yr) Local Continue 

4.5.4  Use the Parent Portal web-based student 
information system to inform parents of 
student academic progress and attendance. 

2011 
- 

2016 

Technology Director, 
Principals $0 n/a Continue 

4.5.5  Distribute the District Five Report to the 
Community annually. 

2011 
- 

2016 

Public Relations 
Director 

$ 12,500 
(yr) Local Continue 

4.5.6  Send the D5 News via e-mail to district 
employees and key communicators in the 
district. 

2011 
- 

2016 

Public Relations 
Director $0 n/a Continue 

4.5.7  Distribute District and School Fact 
Sheets to provide the community information 
about our schools and district. 

2011 
- 

2016 

Public Relations 
Director 

$ 5,000 
(yr) Local Continue 

4.5.8  Review and utilize parent, student, and 
teacher responses to report card surveys. 

2011 
- 

2016 
Principals $0 n/a Continue 
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Goal 4: The district will provide an environment where every individual is engaged, respected, valued, and safe. EVALUATION 

STRATEGY 4.6:  
 
Provide opportunities to enhance the safety of students and 
staff.   

 

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 

4.6.1  Continue to form and maintain partnerships 
with local school districts, higher educational 
institutions, and community agencies to provide 
alternative educational opportunities for students 
recommended for expulsion. 

2011 
- 

2016 

Assistant 
Superintendent for 

Curriculum and 
Instruction 

$30,000 
(yr) 

Local, 
At Risk Students Continue 

4.6.2  Maintain and update district and school 
emergency procedure plans. 2011 

- 
2016 

Assistant 
Superintendent for 
Administration and 

Operations, 
Principals 

$0 n/a Continue 

4.6.3  Continue to provide and update safety 
training for employees and students. 2011 

- 
2016 

Assistant 
Superintendent for 
Administration and 

Operations, 
Principals 

$0 n/a Continue 

4.6.4  Work cooperatively with local emergency 
agencies, utilities, municipalities, and school districts 
to maintain emergency preparedness procedures for 
employees and students. 

2011 
- 

2016 

Assistant 
Superintendent for 
Administration and 

Operations 

$0 n/a Continue 

4.6.5  Use various methods to communicate school 
safety and weather related announcements. 2011 

- 
2016 

Director of Public 
Relations $0 n/a Continue 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010  
Performance Goal Area:                                                                                                                     Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

District Five will provide equitable resources to support quality academic and extra-curricular programs. 

INTERIM PERFORMANCE 
GOAL: 

District Five will provide and maintain equitable facilities and technology to support all programs. 

DATA SOURCE(S): Surveys, SC Report Cards, Student Achievement Data, Enrollment Projections 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

Existing 
facilities and 
technology 

Update 2005-
2010 facilities 

and 
technology 

plans 

Implement 
upgrades and 
improvements 
as called for in 
updated plans. 

Continue 
implementation 

Continue 
implementation 

Continue 
implementation 

Continue 
implementation 

* Represents projections of improvement 
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DISTRICT STRATEGIC PLAN FOR District Five Schools of Spartanburg County                             DATE: November 18, 2010  
Performance Goal Area:                                                                                                                     Update: February 2014 
 

Student Achievement        Teacher/Administrator Quality        School Climate (Parent Involvement, Safe and Healthy Schools, etc.)        District 
Priority 

PERFORMANCE GOAL: 
(desired result of student 
learning) 

District Five will provide equitable resources to support quality academic and extra-curricular programs. 

INTERIM PERFORMANCE 
GOAL: 

District Five will reduce overall energy consumption by 1% annually and will promote conservation strategies. 

DATA SOURCE(S): Good Steward's Energy Cost Avoidance Program (CAP) (Actual) 

OVERALL MEASURES: Average 
Baseline 2011* 2012* 2013* 2014* 2015* 2016* 

Current 
energy usage. 

1 % reduction 
in overall 

usage 

1 % reduction 
in overall 

usage 

1 % reduction 
in overall 

usage 

1 % reduction 
in overall 

usage 

1 % reduction 
in overall 

usage 

1 % reduction 
in overall 

usage 

* Represents projections of improvement 
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Goal 5: District Five will provide equitable resources to support quality academic and extra-curricular programs. EVALUATION 

STRATEGY 5.1:   
 
Provide sufficient and equitable facilities for all 
programs. 

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding 
Source 

Monitor 
 
Completed YES/NO 

 
Update: February 2014 

Activity 

 Continue 
 
Modify/Modified Date 

5.1.1  Conduct facilities needs assessment at 
all locations. 

2011 
- 

2012 

Assistant 
Superintendent for 

Operations 
TBD Local Continue 

5.1.2  Update facilities plan using data 
collected. 

2011 
- 

2012 

Assistant 
Superintendent for 

Operations 
TBD Local Continue 

5.1.3  Implement corrective actions and 
improvements based on identified needs in 
facilities needs assessment. 

2011 
- 

2016 

Assistant 
Superintendent for 

Operations 

$15,000,000 
(5 yrs) Local, Grants Continue 
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Goal 5: District Five will provide equitable resources to support quality academic and extra-curricular programs. EVALUATION 

STRATEGY 5.2:   
 
Provide sufficient and equitable technology resources 
for all programs 

Timeline     
Start/End 
Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

 
Update: February 2014 

Activity 

 Continue 
 
Modify/Modified Date 

5.2.1  Conduct technology needs assessment. 2011 
- 

2012 

Director of 
Technology $0    n/a     Continue 

5.2.2  Update current technology plan based 
on annual needs assessment. 

2011 
- 

2016 

Director of 
Technology $0    n/a     Continue 

5.2.3  Implement corrective actions and 
improvements based on identified needs in 
technology needs assessment. 

2011 
- 

2016 

Director of 
Technology 

$5,000,000 
(5 yrs) 

Local, 
Grants Continue 
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Goal 5: District Five will provide equitable resources to support quality academic and extra-curricular programs. EVALUATION 

STRATEGY 5.3:  
 
Reduce district’s impact on the environment. 

 

Timeline     
Start/End Date 

Person Responsible Estimated Cost Funding Source Monitor 
 
Completed YES/NO 

Update: February 2014 
 

Activity 

 Continue 
 
Modify/Modified Date 

5.3.1  Continue funding for position of energy 
manager for the district. 

2011 
- 

2016 

Assistant 
Superintendent for 

Operations 

$75,000 
(5 yrs) Local Continue 

5.3.2  Provide training for all employees on 
conservation practices. 

2011 
- 

2016 

Assistant 
Superintendent for 

Operations 
TBD Local, Grants Continue 

5.3.3  Upgrade to energy efficient equipment 
and fixtures. 

2011 
- 

2016 

Assistant 
Superintendent for 

Operations 

$300,000 
(5 yrs) 

Local, 
Grants Continue 

5.3.4  Implement ecologically sound methods 
for disposal of equipment, fixtures, and 
garbage. 

2011 
- 

2016 

Assistant 
Superintendent for 

Operations 
$0 n/a Continue 

5.3.5  Maintain and enhance recycling 
programs for students and staff. 2011 

- 
2016 

Assistant 
Superintendent for 

Curriculum and 
Instruction 

TBD Local Continue 
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Appendix A 

District Achievement Data 

Update 
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Spartanburg 5 - EAA School Report Cards 2013 
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ESEA Overall Rating  2012‐13 
SCHOOL  TYPE  Overall  Points

ABNER CREEK ACADEMY  ELEM A  99.0 

BEECH SPRINGS INTERMEDIATE  ELEM B  89.8 

BERRY SHOALS INTERMEDIATE  ELEM A  98.0 

DUNCAN ELEMENTARY  ELEM A  93.7 

LYMAN ELEMENTARY  ELEM B  84.4 

REIDVILLE ELEMENTARY  ELEM A  94.0 

RIVER RIDGE ELEMENTARY  ELEM A  96.0 

WELLFORD ACADEMY OF SCIENCE/TECH  ELEM A  100.0 

JAMES F BYRNES HIGH  HIGH  A  90.7 

D R HILL MIDDLE  MIDD  A  91.9 

FLORENCE CHAPEL MIDDLE  MIDD  A  91.8 
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